SPW Pian siy, 
Thulh due 
y cA 


Me 
As AAs Rete 
Awa 


ane SE aN eT A x ; mht 
Aa Ag an A rete tisaten DL o Nea La SAAN SAA OA 


Digitized by the Internet Archive 
In 2024 with funding from 
University of Toronto 


https ://archive.org/details/39192403100217 


x 


EMPLOYMENT AND THE PHYSICALL 


HANDICAPPED IN ONTARIO 


EMPLOYMENT AND THE PHYSICALLY 


HANDICAPPED IN ONTARIO 


ONTARIO MANPOWER COMMISSION 
SECRETARIAT 


JANUARY, 1982. 


PROLOGUE 


Physical impairment may be observed to extend along a continuum 
ranging from impairment (without limitation) to impairment with 
functional limitation i.e. disability.* 


The data contained in this report was derived from The Sociodemographic and 
Need Related Characteristics of the Physically Handicapped in Ontario, 

a study prepared for the Ontario Ministry of Health. Respondents 

providing information universally manifest physical impairment with 

an accompanying degree of functional limitation. 


Persons experiencing physical impairments not interferring in the 
course of daily activity (i.e. the impaired/not handicapped) were 
not sampled beyond the process of determining a rudimentary 
demographic profile. The size of the "impaired/not handicapped" 
population, and the age characteristics of its constituents, is 
presented in Appendix II, Table 1 -- as is the size of Ontario's 
physically handicapped community. 


5.4% of Ontario's population is physically handicapped. Another 4.5% 
experience impairment without disability. 4.7% and 3.9%, respectively, 
of the working age population are similarly affected. Due to a loose 
definition of impairment, statistics pertaining to this group should 
be approached with caution. In any event, in keeping with Provincial 
policy to provide services to those most in need, this paper focusses 
on the characteristics and identified employment-related needs of 
Ontario's physically handicapped population. 


S0tsapi lity is defined in terms of the effects of conditions or 
impairments on an individual's ability to perform 
normal daily activities (‘over the long term'). 

It is used to describe the loss or reduction of 
functional ability and activity that is consequent 
upon impairment. 


Impairment: describes any disturbance of or interference with 
the normal structure and function of the body. 


World Health Organization 
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NOTE: 


The Stattsttes reported tn thts paper were dertved from the 
ortginal data tape comptled as a product of a study commtsstoned 
by the Mintstry of Health. Subsequent to the analyses heretn 
presented, an audtt -- resulting tn minor modtftcattons to the 
data was performed. Consequently, certatn of the percentages 
reported tn thts document may have shtfted slightly. Trends, 
however, are expected to rematn constant. 


(i) 
EXECUTIVE SUMMARY 


An investigation of the general dimensions of employment within 
Ontario's handicapped community has determined that: 


o The handicapped labour force consists of 160,544 persons. 
(The working-age population numbers 257,971). 


o Although participation rates for disabled and non-disabled 
populations do not differ appreciably (62.2% vs. 66.8%), 
levels of unemployment do. In 1980, the larger labour force 
experienced an unemplopment rate of 6.9% while the disabled 
recorded a rate of 29.7%. 


The finding that aggregate participation rates associated with 

the physically disabled and the non-disabled are similar indicates 
that comparable proportions of persons in both groups voluntarily 
opt out of labour force activity. 


In contrast to the larger labour force it is evident that handicapped 
workers in all occupational sectors face greater prospects of 
unemployment. Still, within the physically disabled labour force, a 
substantial number of people (70.3%) are employed. In answer to 

the question: 'what factors distinguish the employed disabled from 
the unemployed disabled?', it was found that: 


Oo Youth and sex (female) negatively influence employment 
status; 


o The employed were more likely to have pursued their 
education further than the unemployed; 


o The employed were less likely to have discontinued their 
education for health-related reasons; 


o Community type (urban or rural) did not influence 
employment status; 


o The absence of previous work experience was not 
widespread among the unemployed (only 6.4% lack such 
experience) -- making this a significant factor to 
very few (3,100 persons). 


Duration of unemployment statistics suggest the presence of severe 
unemployment. Eighty percent of unemployed disabled workers have 
been jobless for upward of 26 weeks. This is twice the average 
length of time spent without a job in the larger labour force. 
Extended unemployment may be reflective of: 


oO persistent barriers; 
o the economic climate; 
Oo age; 


o the actual employment potential of 
an individual; 


o actual interest in securing employment. 
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(12) 


Labour force performance patterns were observed to differ by 
disability group. Indeed, disparate levels of unemployment suggest 
the presence of varied job-related neeeds. 


As previously noted, the highest level of unemployment within 

the entire handicapped labour force is experienced by the youth 

group yet only three disability groups find more than fifteen percent 

of their constituents in this age category (respiratory -- 19.2%, sight 
impaired -- 18.6%, and neurological 16.6%). For four groups, five percent 
or less of constituents are drawn from this age class (cardiovascular -- 
1.2%, neoplasm -- 1.9%, endo-meta-nutr. -- 3.8%, musculoskeletal -- 5.5%). 
In contrast to the 25-44 year age group, persons between 45 and 65 
experienced a higher unemployment rate. With respect to each disability 
group often substantially greater than 48.0% of individuals fall into 

the older class. Having observed the statistics on previous work 
experience, it would be reasonable to assume that most of these 
individuals have exhibited a prior labour force attachment. 


A disaggregation of the older group further reveals that, for 

six groups, over forty percent of constituents fall between 55-65 years. 
These groups are: neoplasm (64.8%), cardiovascular (64.4%), sight 
impaired (50.4%), hearing impaired (45.3%), endo-meta-nutr. (44.9%), 

and respiratory (41.0%). 


With regard to part-time vs. full-time employment, two intervening 
variables preclude making the assumption that disability type acts on 
basis of employment. They are age and sex. Each of the disability 
groups cited in the preceeding paragraph are predominantly older. 
Earlier findings indicated that the incidence of part-time employment 
increases with dge and: fs higher among women. = 


Two-thirds of the unemployed disabled expressed an interest in 
immediate employment. Interest in employment was keenest within the 
15-24 year age group and declined steadily with increasing age. 

An exploration of interest by disability group reveals that: 

(i) levels of interest varied; (ii) unemployment rates for certain 
groups (neoplasm and alimentary) may be overstated. 


Slightly over 13,000 of the unemployed felt that job training could 

enable them to find employment. Almost two-thirds of the unemployed group 
declined the suggestion -- the majority citing health problems as 
preventing them from pursuing training. Manual skills training was the 
preferred option while training in job seeking skills ranked a distant 
second. Level of interest in training roughly parallels level of interest 
in employment when age categories are examined. 


Within the larger handicapped community, direct and indirect employment- 
related needs ranked low in the needs hierarchy. Their placement may 

be expected to rise if considered with respect to labour force participants 
only. 
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Positive employer attitudes and government support efforts were not 
widely credited with facilitating employment. Most employed persons 
expressed a reliance on their own skills and abilities. 


A variety of factors -- economic, attitudinal, personal and disability 
specific, interact to affect: 


Oo available employment opportunities; 


o the ability of handicapped workers to take advantage 
of available opportunities; 


o the level of unemployment experienced by the 
physically handicapped. 


While an economic upturn may result in increased job opportunities 
and lower levels of unemoloyment generally, certain segments of 
the disabled labour force (due to logistical barriers, inadequate 
preparation, or negative attitudes directed toward disability) 
will continue to face difficulty in gaining or maintaining 
employment. 
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INTRODUCTION 


The handicapped community is heterogeneous in nature consisting of 
those who are physically handicapped, developmentally handicapped 
and psychiatrically disabled. Due to the differing issues and 
concerns associated with these varied subgroups, it was decided to 
examine each separately. This is the paper on the physically 
disabled. It has been prepared by the Secretariat of the Ontario 
Manpower Commission and consists of three parts: 


- PART a quantifies handicapped unemployment in Ontario 
as well as identifying characteristics of the 
unemployed disabled; 


- PART II discusses factors contributing to handicapped 
unemployment; 
- PART IIL engages in a projection of the employment 


situation over the next five years with 
regard to this group. 


The Commission gratefully acknowledges the assistance provided by 
the Office of the Co-ordinator of Rehabilitation Services, and 
the Provincial Steering Committee on Employment and the Disabled 
which consists of representatives from the Ministries of: Health; 
Community and Social Services; Labour; the Secretariat for 

Social Development; and the Workmen's Compensation Board. 
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GENERAL DIMENSIONS OF THE HANDICAPPED POPULATION 


Approximately five percent of Ontario's non-institutionalized 
population is UG ne disabled. This figure represents 
456,000 persons. 


A snapshot of the group reveals that it is an aging population -- 
greater than 80% of disabled persons are forty-one 'plus' years old. 
Approximately eleven percent fall between the ages of 20 and 40 
while 7.2% are nineteen and under. 


The group is predominantly female. Women constitute the majority 
(54.2%) of the handicapped population. The Ontario Ministry of Health 
attributes this to their greater longevity. 


A review of other demographic variables reveals the following: 


Education 


Approximately 11% of disabled persons have pursued a post-secondary 
education. Twenty-one percent have completed secondary school 
(including technical-trade Santas while 67.0% possess less than 

a completed high school education. This may be due partially to 
the combined effects of: 


Oo young people currently moving through the educational 
system; 


Oo a pre-eminence of older persons educated during a time 
when less emphasis was placed on advanced education. 


Marital status 


In Ontario, almost two-thirds of handicapped people are married. 
Sixteen percent have been widowed while 14% are, and have always 
been, single. 


Half of all disabled persons identify themselves as heads of 
households. Another 32% registered spousal status while 10% are 
offspring in relation to their heads of households. Thus, 42% 
of disabled persons who are not themselves heads of households 
live within a traditional nuclear family arrangement. 


Only 14% of the handicapped population live alone. 


Income 


Twenty percent of the handicapped exist without an identified personal 
income. Sixty-seven percent earn less than $15,000 per annum while 

11.2% earn between $15-30,000 per year. When total family income is 
taken into consideration, the percentage of individuals with 

(combined) incomes of $15,000 or less declines to 47.7%. Correspondingly 
the proportion with incomes of $15-30,000 rises.? 
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Regional Distribution 


Regional distribution of handicapped persons in Ontario parallels 
general population concentrations. The largest group is located 
in central Ontario followed by groups residing in the western 
region, the southern region, the eastern region and the north. 
Urban addresses may be associated with 68% of the handicapped 
community while the remainder live in rural locales. 


Disability Profile 


Not all physical impairments are readily visible. Half of the 
handicapped population is disabled as a result of ‘invisible' 
impairments. 


Within the physically disabled community, several distinct 
subgroups emerge. 


Ten aggregate categories of disability -- each encompassing varied 
specific impairments or conditions -- have been identified by the 


_Ministry of Health. In order of prevelance these categories are: 


o Musculo-skeletal -- e.g. rheumatoid and degenerative 
arthritis, orthopaedic limbs, spina bifida, skin disorders, 
congenital anomalies; 


o Cardiovascular/Arteriovascular -- e.g. congenital and 
acquired disorders, hypertension; 


o Hearing Impairments; 


o Neurological including impairments from epilepsy, CP, 
and polio to brain damage; 


o Respiratory -- e.g. cystic fibrosis, emphysema; 
o Alimentary -- e.g. digestive disorders, urogenitial; 


o Endocrine/Metabolic/Nutritional including conditions 
from diabetes to all gland diseases; 


o Sight Impairment -- total and partial impairments; 
Oo Neoplasm -- including all cancers; 


o Speech Impairment. 
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Etiology varies. Illness and hereditary factors have been cited 
as the leading causes of disability followed by work accident, 
environmental causes, birth defects and aging. Onset categories 
where men outnumber women are work accident, travel accident 
(72.3% vs. 27.7% and 56.7% vs. 43.6% respectively) and 
environmental causes (9.4% vs. 6.42). 


Various functional limitations may accompany disability. Sixty-four 
percent of handicapped Ontarians face two or more functional 
limitations. Age intervenes -- older persons are more likely to 
possess several limitations. 


Certain conditions aggregate to different age groups. Individuals 
0-19 years most often have problems associated with musculoskeletal, 
hearing, speech and heart and lung impairments while those in the 
40-64 age range most often experience problems with spin-trunk, 
multiple skeletal conditions, internal organs and peripheral 
vascular systems. 


Also, certain limitations are more typical of one or the other 

sex. Musculoskeletal, multiple problems and internal organ problems 
exhibit a higher frequency of occurrence among females whereas 
hearing difficulties and heart-lung problems are more prevelant 
among males. 
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ee SUMMARY 


Highlights from the Ontario Ministry of Health diselose that: 


o 5% (456,000 persons) of Ontario's population experiences 
physical handicaps to the extent that disability 
interferes with the course of daily activity$ 


o 80% of disabled persons are over forty years of age. 
Correspondingly, illness and aging are leading 
causes of disability. Due to their greater longevity, 
women are in the majority. 


o 67% of handicapped persons report a personal income of 
less than $15,000 per annum. Another 20% report no 
income at all. 


o Half of all disabled persons are heads of households while 
another 42%, as either spouses or progeny, live within 
a traditional nuclear family arrangement. 


o Most (67%) physically handicapped persons possess less than 
a completed secondary school education. 


o The handicapped community is, in itself, heterogeneous. 
Ten disability categories emerge. The three most 
prevalent disability groups are: musculoskeletal, 
cardiovascular, and hearing impairment. 56% of persons 
experience multiple impairment. Not all physical handicaps 
are readily visible. Half of the disabled population is 
disabled as a result of ‘invisible’ impairments. 


Two observations are striking in their implications for the 

development of employment policies for the physically disabled. 

First, the handicapped population is an older group. Second, the 
physically handicapped population is heterogeneous virtually predicting 
varied patterns of unemployment and employment related needs. 
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GENERAL DIMENSIONS OF HANDICAPPED EMPLOYMENT 


oak Employment Status 


In Ontario, the working-age physically handicapped population 
numbers 257,971. The labour force as a sub-—population of this 
group consists of 160,544 persons thus resulting in a labour force 
participation rate of eetey aed! Interestingly, this rate does 

not vary significantly from the non-disabled population 

(66.8% in 1980) indicating that a similar percentage of both 
groups voluntarily remain outside of the labour force. 


Unemployment rates, however, are in dramatic contrast. While 

the larger labour force experienced an annual average unemployment 
rate of 6.9% in 1980, the unemployment rate for the physically 
disabled stands at 29.7%.8 


Pee Employment Status by Occupation 


The handicapped labour force disaggregates by the following 
occupational categories: clerical, sales, service, farming- 
fishing-mining, manual labour, semi and skilled trades, trans- 
portation, supervisory, teaching, scientific-technical, social 
and artistic, executive-managerial, other. 


Greatest proportions of the total unemployed were found in the 
clerical, manual labour, and semi and skilled trade sectors. 
Smallest.proportions were located in the farming-fishing-mining, and 
executive-managerial occupations. These findings roughly correspond 
with frequency distributions, i.e. attachments to clerical occupations 
command the greatest share of the handicapped labour force while 

the farming-fishing-mining sectors command among the lowest. 


A review of each sector reveals that persons associated with 

the transportation sector (followed by those in manual labour and 
teaching) experience the highest rate of unemployment (44.7%). 
Executive-managerial and social-artistic personnel experience 

the lowest levels of unemployment of all occupational categories. 


Only selective comparisons to the larger population are possible 
due to the use of incompatible categories. Compatible categories 
are: managerial, teaching, clerical, sales, service, and 
‘transportation. In every instance unemployment rates displayed 

by handicapped workers substantially exceed the rates exhibited by 
the larger (Canadian) labour force. 
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2.4 


Employment Status by Age 


Three age categories, for both disabled and non-disabled populations, 
have been reviewed: 15-24 years, 25-44 years, and 45-64 years. 


Two observations are immediately noteworthy: 


(i) unemployment rates are highest in association 
with the youth group. (The finding that the 
young disabled experience higher levels of joblessness 
parallels circumstances among the larger labour force) ; 


(ii) in each case unemployment levels are greater among 
the disabled than the non-disabled. 


Participation rates are greatest for the 25-44 group replicating 

the pattern established within the larger population . 

It is of interest to observe and compare changes in participation rates 
between the 25-44 and 45-64 age categories for both disabled and 
non-disabled populations. Whereas the non-disabled participation 

rate declines by approximately 14% between the two age groups, the 

rate displayed by the older disabled group represents a decline of 

30% indicating the greater presence of a diminished interest in 
employment among older physically handicapped workers than that 
exhibited generally. 


Employment Status by Sex 


In contrast to their male counterparts, handicapped women experience 
higher rates of unemployment in sum (27.1% vs. 38.3%) and in all age 
categories. Further, employed males outnumber employed females 2 to l. 
Employment per capita is comparable between the sexes only when the 
15-24 year age groups are noted. 


Lower participation rates for the female group replicate general 

labour force trends (males -- 71.9%; females 43.1%) although the spread 
between the sexes in the general labour force is not as pronounced 
C7929 tO 80455.) s 


With one exception (i.e. a greater rate of unemployment among young 
non-disabled males when compared to their female counterparts) 
differences between handicapped men and women, with regard to 
employment status, parallel notable patterns demonstrated by the 
larger labour force. 
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2.5 


2.6 


Employment Status and Educational Level 


Drawing from the experience of the larger labour force where levels 

of unemployment decline as educational attainment increases, it 

may have been speculated that the employed disabled would most 

likely have obtained a higher level of education than the 

unemployed.9 This concept is substantiated, l9atthough contrary to 
general tendencies, attendance at a community college enjoys a stronger 
positive correlation with employment than attendance at a university. 
Disabled community college graduates experience a 12.6% unemployment 
rate whereas university graduates display a 26.3% unemployment rate. 
Graduates of technical or trade programs also experience a high rate 
of joblessness (24.7%) as do persons who possess a completed secondary 
school education (32.7%). 


Those remaining outside the labour force were found to have the lowest 


representation of people who have completed some level of university education. 


In an attempt to explore the possible relationship between disability 
and interaction with the external environment, reasons indicated for 
discontinuation of education and how this relates to employment 


status were examined. 


For both employed and unemployed groups, non-health related reasons 
(e.g. goal achieved) predominate. Furthermore, barriers such as 
problems in getting to the educational institution, physical structure 
of the building were not major reasons for the discontinuation of 
education. However, among the unemployed, 6.3% reported 

health problems as the main reason for not continuing compared to 

3.64 of the employed. 


Employment Status and Community Type 


There is little difference between urban and rural community locales 
with respect to the employment status and proportions of people 
remaining outside of the labour force. Percentages of employed and 
unemployed are slightly greater in urban locations while the 
proportion of non-participants in the labour force is slightly 
greater in rural communities. 
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Previous Work Experience 


The majority (93.6%) of the unemployed disabled have, at some 
time, been employed. Only 6.4% or 3,100 persons do not possess 
employment related experience. This number of persons represents 
2.0% of the total handicapped labour force. 


A possibly low estimate of work experience among non-participants 
in the labour force would be the notation of those who report 
themselves to be retired. 164,300 handicapped persons have 
identified themselves as retired from the labour force. 

This figure represents 53.0% of the ‘other’ group or 36.0% of 

the entire handicapped population. 


Duration of Unemployment 


The average length of unemployment experienced among the 
non-disabled during 1980 was 13.9 weeks. Thirty-two percent of 
the unemployed remained jobless for more than fourteen weeks. 


In comparison, 80.2% of unemployed disabled persons have been 
jobless for upward of 26 weeks (6 months) or twice as long as the 
average duration experienced by the non-disabled. Nearly one 


quarter of the jobless handicapped have been unemployed for seven 
or more years. 


Full-Time vs. Part-Time Employment 


19.4% of the handicapped labour force, or 27.8% of those 
employed, work on a part-time basis. Conversely, 50.9% of the 
same labour force, or 72.2% of the employed, work full-time. 


When compared to the larger labour force it is evident that 
more disabled persons per capita are employed part-time than 


non-disabled persons (13.1% of the larger labour force or 14.0% 
of those working). 


One striking difference between the sexes is that there are 
relatively few males employed part-time through the most 
productive years (more are employed full-time) ,whereas a 
significant proportion of females do work part-time during 


this period. This tendency replicates general labour force 
patterns. 


Both sexes show a high proportion of part-time workers below 
25 (also immitating general trends) and over 50. Lower full- 
time employment levels are noticeable with regard to these age 


groups. While present, these trends are less pronounced within 
the male group. 
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24.0 Employment Status by Personal Income 


As may be expected, a greater percentage of the unemployed (81.0%) 
than the employed (35.1%) receive incomes under $10,000.00 per annum. 
Conversely, a greater percentage of the employed (64.9%) than the 
unemployed (18.9%) earn more than $10,000.00 per year. Again 
according to expectation, more persons employed on a full-time basis 
are located in higher income brackets than their part-time counterparts. 
Men tend to earn higher wages than women. 


Twenty-four percent of the unemployed report no income at all. 
Almost three times as many women (to men) identify with this 
circumstance. Interestingly, 1.1% of employed individuals 
also declare an absence of income. 


Constituents of the handicapped labour force may receive income 
from one or more of four sources: wages or self-employment; 
other personal; public assistance; private insurance. Most 
(88.5%) report some earnings from wages or self-employment. 

A substantial proportion (50.8%) receive public assistance 
while 10.6% are recipients of private insurance benefits. 
Slightly more than one-third also draw from other sources of 
personal income. 


Of the unemployed receiving public assistance, 50% receive more 
than one type of benefit. Eighteen percent of persons employed 
part-time and 15% of those employed full-time also receive two 
or more kinds of public assistance. 


On average, individuals employed on a full-time basis draw 
income from 1.91 sources. Those employed part-time average 
2.31 sources and the unemployed indicated a reliance on 2.35 
sources of income. 
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Zeal SUMMARY 


An investigation of the general dimensions of employment within 
Ontario's handicapped community has determined that: 


o The handicapped labour force consists of 160,544 persons. 
(The working-age population numbers 257,971). 


o Although participation rates for disabled and non-disabled 
populations do not differ appreciably (62.2% vs. 66.8%), 
levels of unemployment do. In 1980, the larger labour force 
experienced an unemployment rate of 6.9% while the disabled 
recorded a rate of 29.72%. 


The finding that aggregate participation rates associated with 

the physically disabled and the non-disabled are similar indicates 
that comparable proportions of persons in both groups voluntarily 
opt out of labour force activity. 


In contrast to the larger labour force it is evident that handicapped 
workers in all occupational sectors face greater prospects of 
unemployment. Still, within the physically disabled labour force, a 
substantial number of people (70.3%) are employed. In answer to 

the question: 'what factors distinguish the employed disabled from 
the unemployed disabled?', it was found that: 


o Youth and sex (female) negatively influence employment 
status; 


o The employed were more likely to have pursued their 
education further than the unemployed; 


Oo The employed were less likely to have discontinued their 
education for health-related reasons; 


o Community type (urban or rural) did not influence 
employment status; 


Oo The absence of previous work experience was not 
widespread among the unemployed (only 6.4% lack such 
experience) -- making this a significant factor to 
very few (3,100 persons). 


Duration of unemployment statistics suggest the presence of severe 
unemployment. Eighty percent of unemployed disabled workers have 
been jobless for upward of 26 weeks. This is twice the average 
length of time spent without a job in the larger labour force. 
Extended unemployment may be reflective of: 


persistent barriers; 

the economic climate; 

age; 

the actual employment potential of 

an individual; 

o actual interest in securing employment. 
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Previously observed tendencies regarding the relationship between 

age, sex, education, and employment status parallel those exhibited 

by the labour force generally. Another occasion where patterns are 
replicated involves the incidence of part-time employment with respect 
to certain sub-populations (i.e. males 15-24 years and female age 
categories). Comparable levels of employment on a part-time basis 

are actually recorded. 


An aggregate overview of employment on a full or part-time basis does 
disclose however that more physically disabled workers are employed on 
a part-time basis than non-disabled workers (19.4% vs. 13.1% 
respectively). The difference may be indicative of the extent of under- 
employment or it may reflect: 


(i) personal preference/convenience 


(ii) realistic limitations imposed by disability 


While not surprising to note that the employed are in a better 

income position than the unemployed, it is interesting to observe that 
15% of the full-time employed and 18% of the part-time employed are 
also in receipt of two or more kinds of public assistance. Further, 
22% of persons within the handicapped labour force reporting income 
from wages or self-employment also indicate that they are unemployed. 
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LABOUR FORCE ACTIVITY BY DISABILITY GROUP 


Employment Status Profile 


As previously listed, ten aggregate categories of disability have 

been identified by the Ministry of Health. Congruent with disability 
group size, the musculoskeletal and cardiovascular groups maintain the 
largest labour forces. They are followed (not in order of prevalence) 
by those with neurological disabilities, endo-meta-nutr. disorders, 
alimentary problems, sight impairments, neoplasms, and speech 
impairments .12 In every instance, significant numbers of working-age 
persons remain outside of the labour force. 


The heterogeneity of the physically handicapped community virtually 
predicts diverse labour force performance patterns on the basis of 
disability type. Statistical evidence confirms prediction. In descending 
order of magnitude unemployment rates by disability group are: neopla 
(70.4%); respiratory (44.2%); musculoskeletal (32.9); neurological (31.0%); 
alimentary (30.2%); sight impaired (24.8%); cardiovascular (24.5%); 
endo-meta-nutr. (18.1%); hearing impaired (17.6%) -- the last four groups 
falling below the overall handicapped unemployment rate (29.7%). 


A glance at participation rates reveals that only three groups (alimentary, 
respiratory and musculoskeletal) register levels of participation above 
the aggregate handicapped rate (62.2%) +4 Sight and hearing impaired 
groups exhibited rates some fifteen percentage points below this level 
meaning that proportionately fewer of the constituents of these two groups 
are involved in labour force activity. 


The participation rate (72.9%) associated with those with musculoskeletal 
disorders exceeds that recorded by the non-disabled (66.8%). Other groups 
where the two rates vary by less than ten percent are: respiratory. (62.172).; 
alimentary (61.7%); neurological (58.3%); and endo-meta-nutr. (58.1%). 


Unemployment rates for each group surpass the level (6.9%) recorded 

by the Ontario labour force in 1980. Four groups come within twenty 
percentage points of that level (hearing impaired (+10.7%), endo-meta- 
nutr. (+11.2%), cardiovascular (+17.6%), and musculoskeletal (+17.92%), 
while the remaining groups surpass the 6.9% level by greater than twenty 
percentage points. 
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Disability Group by Age 


In most cases a substantial constituency of persons (i.e. 25%) 

may be observed to be between the ages of 15 and 45. The two groups 
where this is not the case are the cardiovascular and neoplasm groups. 
By the same token, in every instance (but for the neurological 
disability group) greater than fifty percent of constituents are 
between 45 and 65 years of age 15 


Full-Time vs.‘ Part-Time Employment by Disability Group 


Available data was examined with respect to disability type and 
full-time versus part-time employment. With respect to employed 
persons, two groups displayed an incidence of part-time employment 
which far surpassed the aggregate level of 28%. These groups were: 
respiratory (48.6%); and endo-meta-nutr. (40.5%). 
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. groups cited in the preceeding paragraph are predominantly older. 
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SUMMARY 


Labour force performance patterns were observed to differ by 
disability group. Indeed, disparate levels of unemployment suggest 
the presence of varied job-related needs. 


Age distributions by disability group were discussed. Unfortunately 

a three-way cross-tabulation with employment status was not possible. 

It is, however, interesting to comment upon age for reasons of need 
priorization. As previously noted, the highest level of unemployment 
within the entire handicapped labour force is experienced by the youth 
group yet only three disability groups find more than fifteen percent 

of their constituents in this age category (respiratory -- 19.2%, sight 
impaired -- 18.6%, and neurological 16.6%). For four groups, five percent or 
less of constituents are drawn from this age class (cardiovascular -- 1.22, 
neoplasm -- 1.9%, endo-meta-nutr. -- 3.8%, musculoskeletal -- 5.52%). 

In contrast to the 25-44 year age group, persons between 45 and 65 
experienced a higher unemployment rate. With respect to each disability 
group often substantially greater than 48.0% of individuals fall into 

the older class. Having observed the statistics on previous work 
experience, it would be reasonable to assume that most of these 

individuals have exhibited a prior labour force attachment. 


Thus it may be that the need for employment-related services or 
assistance for young people is greater among certain groups while, for 
all groups, services designed to meet the employment needs of older 
persons is a pre-eminent concern. A disaggregation of the older 

group further reveals that, for six groups, over forty percent of 
constituents fall between 55-65 years. These groups are: neoplasm 
(64.8%), cardiovascular (64.4%), sight impaired (50.4%), hearing 
impaired (45.3%),.endo-meta-nutr. (44.9%), and respiratory (41.0% 


With regard to part-time vs. full-time employment, two intervening 
variables preclude making the assumption that disability type acts on 


basis of employment. They are age and sex. All of the disability 
= 16 


Previous findings have indicated that the incidence of part-time 
employment increases with age and is higher among women. Self- 


Peder of severity of disability may also be an (unexplored) 
actor. 
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4.1 


DEMAND FOR EMPLOYMENT OR EMPLOYMENT-RELATED SERVICES 


The notation of a high level of unemployment in association with a 
particular group, such as the physically handicapped: 


Oo suggests that the employment-related needs of that 
group are not being met; and 


o prompts a call for government intervention. 


From The Sociodemographic and Need Related Characteristics of the Physi- 
cally Handicapped in Ontario and complementary studies performed for 
OMC, it is possible to accurately determine: 
o the extent of interest in employment among the 
unemployed disabled; 


o interest in job training; 
o type of job training requested; and 


o the placement of employment-related needs among 
a hierarchy of need categories. 


Extent of Interest in Employment Among the Unemployed 


Nearly two-thirds of the unemployed are interested in a job. 
This represents 29,490 people. As a result of the older age 
demographic, 61% of persons indicating interest are over forty. 
Similarly, of disinterested persons, 68% are over fifty. 


An inside look at the three standard age groups reveals that 

91.2% of unemployed 15-24 year olds would like a job; 73.6% of those 
25-44 are interested in employment; 50.3% of unemployed persons between 
45 and 64 would like to work thus confirming speculation surrounding 
diminished interest in employment. 


When explored by primary disability group classification, those who 
are more interested in a job than not were found to have respiratory, 
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musculoskeletal, sight and hearing impairments. Groups where disinterested 
predominates are neoplasm, alimentary, cardiovascular, and endo-meta-nutr. 


Again, these are groups in which older persons predominate. 


Neoplasm and alimentary disability groups previously displayed unemployment 


rate above the aggregate handicapped unemployment rate. The finding 
that, disinterest in employment predominates in both groups indicates 
that in these two instances, recorded levels of unemployment are 
actually substantially inflated. 
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4.2 


Interest in Job Training, and Type of Job Training Requested 
Among the Unemployed. 


Over half (63.6%) of the unemployed indicated either a lack of 
interest (55.4%) or a certain ambiguity (8.2%) regarding the 

prospect of job training. Approximately 13,311 persons felt that such 
training would be beneficial. 


Of those requesting training, just under two-thirds favoured training 
in manual skills... Job seeking skills ranked second. 


When the unemployed who declined job training were asked to specify 

why, 46.3% cited health problems. The extent to which health problems 
interfere in a person's inclination/ability to pursue training may 

be indicative of his/her inclination or ability to pursue competitive 
employment. In order of selection (all under 10%) the following other 
reasons for refusal were cited: no special reason; mobility difficulties; 
tried - didn’t help; don't know where; and not available. Nearly 
one-third identified other (unspecified reasons). 


Some employed persons and non-labour force participants indicated 

a desire for additional training as well. Due to the community age 
demographic, the greatest number of persons requesting training are in 
the 41-65 year age range followed by those between the ages of 18 and 
40. 


Looking within these two age categories however, only 12.4% of the older 
group compared to 33.9% of the younger age group would appreciate 
further training. Of those seventeen and under, one-third requested 
additional training. (This finding. is not surprising as constituents of 
this age group-may. not have. compléted their basic education). 
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Major Areas of Need as Identified by the Physically Handicapped 
Community 


Out of a listing of seventeen need areas, ‘assistance in finding a job' 
ranked eleventh followed by ‘finding a job training program’ which 
ranked fourteenth. ‘Alleviation of discrimination by the public' 
(which ranked twelfth) and 'school or educational programs’ (fifteenth) 
may be indirectly related to employment and should be considered. In 
any event, employment-related needs do not enjoy a prominent placement 
in the overall needs hierarchy. 


Job Placement and the Employed 


Social or government organizations were credited with assistance 
in obtaining a job by 2.1% of employed persons. Private placement 
agencies were identified as having been helpful by 1.1%. 


The majority (72.8%) attribute their own skills with winning them 
employment while some (4.9%) applaude positive employer attitudes. 


A greater proportion of the unemployed in contrast to the employed 
indicated that they had experienced discrimination by employers suggesting 
that the absence of positive employer attitudes is more keenly felt by 
those who remain unemployed. 


SUMMARY 


Two-thirds of the unemployed disabled expressed an interest in 
immediate employment. Interest in employment was keenest within the 
15-24 year age group and declined steadily with increasing age. 


An exploration of interest by disability group revealed that: 


(i) levels of interest varied; (ii) unemployment rates for certain 
groups (neoplasm and alimentary) may be overstated. 


Slightly over 13,000 of the unemployed felt that job training could 

enable them to find employment. Almost two-thirds of the unemployed group 
declined the suggestion -- the majority citing health problems as 
preventing them from pursuing training. Manual skills training was the 
preferred option while training in job seeking skills ranked a distant 


second. Level of interest in training roughly parallels level of interest 
in employment when age categories are examined. 


Within the larger handicapped community, direct and indirect employment- 
related needs ranked low in the needs hierarchy. Their placement may 

be expected to rise if considered with respect to labour force participants 
only. 


Positive employer attitudes and government support efforts were not 
widely credited with facilitating employment. Most employed persons 
expressed a reliance on their own skills and abilities. 
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FOOTNOTES 


For statistical support, see Appendix II: Tables 1-15. 
See: Appendix II, Table 29. 


As a point of reference approximately twenty-one percent of 

Ontario's total population 15 years and over possesses a grade school 
education. Another 52.9% have gone on to high school. The remaining 
26.1% have pursued or completed some type of post-secondary 

education. A rough comparison to the handicapped indicates that 
greater proportions of people from the disabled community may be 

found to possess public school education only (21% vs. 36.62) 

while fewer are in possession of secondary (26.1% vs. 14.9%) levels of 
educational attainment. 


This may be an inaccurate comparison as Statistics Canada figures 
are based on populations over 15 years of age whereas handicapped 
tallies include all ages. Proportions of persons under fifteen 
within the disabled community are, however, small. 


It should be noted that due to the broad income category steps 
employed in the 'Survey' an inflationary tendency has been introduced. 
Actual incomes may, indeed, gravitate toward the lower end of a 

given income range. Also, income may not be an accurate measure of 
financial hardship or ease. Family obligations or extraordinary 
(medical) costs may intervene. 


For a more extensive list of specific impairments see: 
Appendix I. 


The Sociodemographic and Need Related Characteristics of the 
Physically Handicapped in Ontario, Volume IV: Data Analysis, 
p. 60 and 63. (Prepared for the Ontario Ministry of Health) 


The incidence of physical disability in Ontario is compared to 
that in other jurisdictions in ‘Comparative Statistics on 
Selected Handicapped Populations: Canada, California, the 
United States', OMC, 1981. 


The participation rate represents the number of individuals 
declaring active labour force attachment as a percentage of 
the (group) population. 


The unemployment rate is the percentage of unemployed persons within 
the labour force. 


Statistical documentation is provided in Appendix II: Tables 
16-43. Due to questions surrounding statistical reliability, 
introduced by anticipated diminished cell sizes, certain useful 
multivariate cross-tabulations were not possible. 


At least part of: trade school, community college, or university 
degrees. 
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Over 33% of those unemployed have only up to grade 8, whereas 

24% of the employed stopped at this educational level. The 
relationship is less noticeable among those obtaining up to 

a grade 13 education. 72.7% of the employed and 78% of the 
unemployed have pursued their education to a secondary school 
level. It must be remembered that age intervenes. The older 

age group was found to have a lower level of educational 
attainment and a higher unemployment rate than the 25-44 yeat age 
group. Unfortunately, questions surrounding statistical 
reliability precluded a multivariate cross-tabulation which would 


have explored the effect of age and education (together) on employment 


status. 


Sociademographics and Need Related Characteristics of the 
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Physically Handicapped in Ontario: Volume IV, Data Analysis, p. 91 & 96. 


Statistical support is located in Appendix II: Tables 44-49. 


The degenerative 2spect of neoplasms may contribute to 

the unemployment level for persons afflicted with these 
conditions. Another intervening variable may be age -- 64.8% 
of persons comprising this group are between 55 and 65 years of 
age. (Another 23.5% are over 45). Other groups where greater 
than fifty percent of constituents of working age are located 


in the older age category are cardiovascular and the sight impaired. 


The total score of 62.2% may be skewed somewhat by the high 
participation rate recorded by the musculoskeletal group. 
Conversely, the low score submitted by the neoplasm group may 
result in a downward 'tug'. The participation rate surpressing 
these two groups, rests at 57.8%. 


Due to limitations with the data, employment status by age 
and disability group, and employment status by sex and 
disability group disaggregations were not possible. 


Appendix II: Table 46, 


= ~~ 


Statistical support is located in Appendix II: Tables 50-58. 


Responses of self-categorized unemployed labour force participants, 
not falling within the working age population, are included 


(approximately 900 cases). With respect to interest in job training 


indicators, responses of persons not identified as labour force 
participants are reported. These statistics are later used to 
estimate the extent of possible involuntary labour force exclu- 
sion. 
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PART II 


FACTORS AFFECTING HANDICAPPED EMPLOYMENT 


Job Barriers 


Three job barriers of particular consequence to the physically 
handicapped community have been identified. They are: employer 
attitudes, work-site architectural barriers, and transportation. 


Employer Attitudes 


It is frequently opined that high levels of unemployment among 
the handicapped may be linked to employer beliefs that disabled 
workers: 

Oo cannot meet or sustain required productivity levels; 

o introduce initial and continuing extraordinary costs; 

© precipitate escalating insurance coverage costs; 

Oo provoke co-worker dissension. 

: : 1 : ; : 
Various studies focussing on the working disabled challenge 
these beliefs illustrating that: 

Oo production levels are high; 

Oo quality of work is superior; 

Oo attendance and punctuality records are good; 


oO special work-arrangements or major work site modifications 
are not usually necessary; 


© the handicapped display better than average safety records; 


o adequately trained and properly placed disabled workers 
do not inflate insurance premiums; 


Oo disabled workers are readily accepted by other workers. 


Still 2.2% (or 2,500 persons) of all handicapped Ontarians felt that 
they experienced discrimination during the process of either locating 
or maintaining a job.2 This figure rises to 6.3% among the unemployed. 


Work-Site Architectural Barriers 


Many work areas are inaccessible or unsuited to disabled employees. 
Three percent of the physically disabled community identify access 
problems as a limitation to their employment. Of the unemployed, 
this figure reaches 8.6%. Of the entire group: 


"Approximately 42% of the handtcapped populatton (173,416 people) 
report difftculttes entering butldings tn thetr own community. 
The most common reasons gtven relate to the wetght of doors, 
erowds of people, no ratlings on statrs and the dtstant 

Location ef parking lots from the butlding". 
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Employment-related buildings pose difficulties for 32.5% of the 
disabled. Furthermore, information gathered by the Ministry of 

Health reveals that 5.1% of employed persons encountered environmental 
barriers on-the-job, 5.2% experienced problems with equipment and 
tools, and 0.4% felt that personal conveniences were poor. 


Buildings constructed after the implementation of The Building Code 
Act, 1974 which are equipped with ramps, elevators and accessible 
toilets may even present unnecessary hazards to individuals with 
mobility problems such as heavily waxed or thickly carpeted floors. 


The cost of suitable modifications are not always high particularly 
when incorporated in the original design, but modifications to an 
existing structure are not usually considered part of a normal 
business budget. The federal government has concluded that employers 
are unwilling to make suitable modifications unless compelled or 
encouraged to do so 


Transportation 


Transportation, both during the job search and to a regular place 
of employment, presents a serious problem. In About Barriers, the 
American Architectural and Transportation Compliance Bureau has 
identified this item as being a major contributing cause to han- 
dicapped unemployment. 


Indeed, in Ontario 1.3% of the unemployed disabled cite 
transportation difficulties as a factor responsible for their 
employment status. Generally, 38.7% of the community felt that 
more information concerning available public transit services 

would be beneficial. A ranking of major areas of need, as 
disclosed by the Ministry of Health survey, finds transportation 

as the sixth ranked need with 30.0% (or 136,700 persons) indicating 
that an improvement of service would enhance their lives. 


In Ontario, upward of sixty municipalities provide conventional 
transportation. Evidence indicates that 39,300 physically disabled 
persons residing in the province are unable to use such transit 
facilities. Additionally, 3.4% of the handicapped require human 
assistance to be able to make use of transit while another 3.4% 

rely on assistive devices to do so. The most serious difficulty 
reported concerns ‘getting on and off’ (15.8%) followed by 

"poor or non-existent' service (23.7%), ‘getting there’ (10.9%), 

and the location of the transit facility (3.2%). Problems with 
escalators affect 0.3% of the handicapped. 


Greater numbers report being able to use transit although with 
difficulty -- 15.1%, or without problems -- 46.2%. Almost one 
quarter of disabled citizens live in areas where transit is 
unavailable. 


Thirty-four Ontario municipalities do provide special transportation 
however, even where this is provided on a long-term basis, it does 
not necessarily result in equal opportunity for disabled workers/, 
Service is usually restricted to regular working hours and not 
flexible to short-notice arrangements. 


Remaining options include taxis and specially modified cars or vans. 
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Level of Aggregate Demand 


Although the effect of aggregate demand on handicapped unemployment 
has not benefited from exhaustive study in the Ontario context, 
available literature suggests that, similar to other structurally 
disadvantaged groups, demand deficiency increases the level of 
unemployment among the disabled community. 


Stating that the disabled are disproportionately affected by labour 
market changes, an American source observes that: 


o disabled job-seekers fare less well than able bodied 
job-seekers during periods of economic recession, and 


fe) this group is also negatively affected "by structural | 
changes whtch reduce the number of lower sktlled, low-paytng 
jobs to whitch they are dtsproporttonately relegated". 


In support, the authors cite data collected during the 1966 and 1972 
disability surveys conducted under the auspices of the U. S. Social 
Security Administration. They note that between the two survey dates: 
(1) economic growth had slowed, (2) labour force participation had 
increased generally and particularly among youth and women, and 

(3) the percentage of severely and occupationally disabled persons 
who were not tn the labour force moved substanttatly upward. 
Furthermore levels of employment for this group declined by four 
percentage points: while, in contrast, employment among the non- 
disabled moved upward by six percentage points. 


Although it is not possible to observe handicapped labour force 
patterns over the same period, participation rates recorded by 

youth and women in Ontario have increased in the last decade 
(1970=I980). If a causal relationship between enhanced labour 

force participation by other groups and handicapped unemployment or 
labour force withdrawal does exist, as speculated upon in the United 
States, a result -— similar to that noted south of the border -- 

may be assumed to have occurred in the Ontario context. 


Looking at the disabled group, the American authors partially attribute 
a significant (14%) increase in the number assessing themselves to 

be unable to work regularly or not at all to a "marked decline tn 
avatlabtltty of regular work". Such a shift in self-assessment might 
also be indicative of the "discouraged workers" syndrome. As noted 

in the 'Youth Employment Paper', the presence of this effect may 

lead to an understatement of the unemployment rates of a specific 
group. 


worker Supstitution 


A relationship between levels of aggregate demand generally and 
handicapped employment status has been observed. This, in tandem 
with employer reluctance to hire the disabled, is likely to 

result in downward pressure on job opportunities for the handicapped 
during perieds of influx of able-bodied persons into the labour force. 
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As noted in the staff paper ‘Youth Employment In Ontario: 1980-1985', 7° 


such an influx is anticipated to continue -- brought about by: 


fo) greater increases in female participation; 
fe) expansion of the prime age labour force; 


° greater availability of older poreer eee 


Wage Fixing, Wage Permits 


With regard to youth, the case has been argued that labour market 
interventions, which determine a specific minimum wage,. adversely 
affect employment. While there is an absence of literature on this 
subject as it pertains to the disabled, employer concern over the 
productivity of this group introduces the question of minimum wage 
or standard pay scale as a deterrent to handicapped employment. 


Although the province does issue wage permits which exempt the 
employer from paying minimum wage to signateur workers only 89 
permits had been issued to private businesses providing competitive 
employment in 1980.12 rt would appear that: 


fe) employers are generally unaware of the existence of wage 
permits; 
° the criteria used to award wage permits is inappropriate; 


fe) employers are reluctant to hire the disabled regardless of 
the availability of wage exemptions; 


fe) ‘other' - employee resistance is present; 
Oo wage permits are distasteful to handicapped workers who 


consider themselves to be/and are fully productive workers. 


A recent study conducted for the Ontario Handicapped Employment 
Program endorses the procedural aspects of issuing such permits thus 
eliminating this reason as a deterrent to their widespread use. 

In any event, it is doubtful that unemployment rates have been 
significantly reduced by wage exemptions. 


Preparation for Labour Market Entry 


Higher levels of unemployment among the young disabled (and among 
disabled women) suggest that, as is the case generally, the 
following factors affect employment status: 


o lack of familiarity with the dynamics of the 
labour market; 


Ojackeot,occupational skilis: 


o lack of work experience. 
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SUMMARY 


A variety of factors -- economic, attitudinal, personal and disability - 
specific, interact to affect: 


Oo available employment opportunities; 


o the ability of handicapped workers to take advantage 
of available opportunities; 


o the level of unemployment experienced by the 
physically handicapped. 


While an economic upturn may result in increased job opportunities 
and lower levels of unemployment generally, certain segments of 
the disabled labour force (due to logistical barriers, inadequate 
preparation, or negative attitudes directed toward 
disability) will continue to face difficulty in gaining or 
maintaining employment. 
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PART IIT 


HANDICAPPED EMPLOYMENT OUTLOOK: 1981-1986 


DEMOGRAPHIC OUTLOOK - GENERAL DIMENSIONS OF THE HANDICAPPED 
COMMUNITY 


By the year 2001, the handicapped population is expected to 
increase by 41.5% to 747,153 persons or 7.6% of Ontario's total 
populationl. This latter figure represents a 2.2% increase over 
the next twenty years in the percentage of Ontario's population 
that is physically handicapped. 


The age profile of the physically disabled is also expected to 
change with. greater numbers of older persons becoming evident. 
Also, 


"The dtsabtltty proftle wtll change over the forecast 
pertod. Those types of tmpatrments whitch tend to 
affltet older people wtll tnerease most, both tn 
absolute number and tn the percentage of the dtsabled 
population for whtch they account". 


Consequently, sight impairments, cardiovascular impairments and 
hearing impairments will become more prevalent. 


Within the handicapped community, the percentage of working age 
constituents will decline slightly while real numbers may be 
anticipated to move upward’. If a 62.2% participation rate is 
assumed to continue, the disabled labour force should number 
229,002 by 2001. This represents an increase in labour force size 
of 42.6%. Expressed as a percentage of the estimated labour force 
(4,110,000)4, the number of handicapped workers will constitute 
5.8% of the provincial workers. 
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Occupational Areas 


In order of predominance, persons in semi -»and skilled trades (17.1%), 
clerical occupations (13.7%), service occupations (14.9%) and 

manual labour occupations (8.2%) account for greater than halt of 

the handicapped labour force. 


A previous staff report, presenting a Tange of growth scenarios, has 
predicted that total employment in Ontario between 1980 and 1985 will 
increase more slowly than in the previous decade. However, even in 
face of this event: (i) shortfalls of white and blue collar workers; 
and (ii) and substantial growth in the trade and service pees are 
anticipated . Such developments could be beneficial to disable 
persons maintaining occupational attachments in the appropriate 
areas. 


Economic Conditions 


Economic uncertainties coupled with the absence of historical data 
exploring the relationship between economic conditions and handicapped 
unemployment in Ontario make.it difficult to quantify unemployment 
forecasts. One observer has, however, noted that: 


"the disadvantaged are usually the last to be hired and the first 
to recetve layoff notices. Handtcapped workers' jobs are 
particularly senstttve to the state of the economy '"’. 


American observers were found to concur noting that, during periods of 
economic recession, handicapped participation in the labour force declined, 


The tendency to withdraw from the labour force may further complicate 
attempts to forecast unemployment levels. 
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The Impact of Technology 


Applications of advanced or specialized technology retain the 
capacity to either enhance or jeopardize the employment prospects 
of the disabled. 


Job Opportunities 


Applications of advanced technology are both creating new job 
opportunities and altering the way in which traditional jobs may be 
performed. 


"Technological change, by substituting mechanical (effort) 
for hwnan phystcal effort, has meant that not as many jobs 
are automatically precluded for those with dtsabtltttes ... 
more jobs have been brought wtthin the potenttal purview 
of the disabled" 9. 


Computer based products may be used to enhance employment opportunities 
by modifying standard equipment thus facilitating its use by the 
sensory impaired (e.g. the 'Talking Word Processor’). Also telecom- 
munications linkages , which make employment from the home possible, 
possess the potential to introduce mobility-restricted persons to 
labour force activity. 


Occupational growth sectors where the handicapped may be readily 
integrated include the fields of: telecommunications, information 
Management, word processing, and computer programming9 , Departments 

of Vocational Rehabilitation (HEW) in the U: S. have initiated 'Projects 
with Industry’ to train handicapped persons in various of these areas. 
Certain projects have experienced a 95% placement ratell, 


Displacement 


General labour displacement, thought to accompany the commercial 
usage of microelectronics technology, if realized, will also result 
in the displacement of handicapped workersl2. Previous sections have 
noted the effects of aggregate demand for on the employment status 


_of the physically disabled. Reductions in demand brought about by 


the substitution of technology for labour may be expected to inflate 
unemployment levels within the handicapped community particularly 
for those persons with a record of employment in routinized occupations. 


Specialized Technology 


Finally, bioengineering technologies may be applied to enhance the 
quality of life and work potential of individual handicapped persons. 
A report prepared for the (American) National Science Foundation by 
the U. S. Urban Institute notes handicapped unemployment rates and 
opines that: 


"the adaptation of teehmology for handicapped individuals has been 
hampered by a scaretty of people tratned and educated in the 
application of engineering prinetples to the handicapped "13. 


The authors cite a previous Urban Institute study (The Comprehensive 
Services Needs Study) which demonstrated that the disabled community 
has benefited less than the non-disabled population from higher wages 
and other labour market improvements consequent of technology 
advances. 
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Education and Special Training Needs 


An earlier section noted the effects of level and type of education 
on employment status. The significance of this variable is likely - 
to be heightened as:(1£) educational level continues to be used as 
a proxy for the individual's potential productivity"14; 


(ii) greater numbers of new workers, in possession of higher levels of 
education, enter the labour forcet : 


(iii) the tendency for better educated persons to assume jobs that 
formerly would have been filled by those with-less education becomes 
more pronouncedl : 


This, coupled with comparatively higher unemployment rates within the 
handicapped community emphasizes the importance of effective career 
counselling (re: the selection of an occupational field), and 

adequate preparation for work entry or re-entry. Particular attention 
to the needs of those disabled from birth, or experiencing onset prior 
to forging a labour force attachment, is indicatedl’, Indeed, while 
agreeing that the handicapped need as much training or education as 
possible in the unequal competition for jobs, the Assistant Director 
of the Western Institute for the Deaf maintains that "there seems to 
be ltttle preparation tn the school system to help (our eltents) 
become responstble members of the work force". 


The training needs of the greater handicapped population were l 
identified from information contained in The Sociodemographic Survey. 


Fewer than 5% of all. handicapped people commented that it had been 
necessary for them to engage in special training in order to prepare 
for employment. A slightly higher proportion of the unemployed 
indicated a previous need for special training than those who were 
employed (11.7% vs. 6.9% respectively). Approximately two-thirds 

of those who indicated that no special training had been required 
were in the 'other' category which is most likely characterized by 
people who do not consider themselves to be actively seeking 
employment. 


Twelve percent of handicapped people (52,700 persons) identified a 

need for further training or education which they would now like to take. 
Comparing requests for further training of the unemployed to requests 
among the employed, it becomes evident that nearly twice as many 
unemployed would like to have further training than the employed 

(33.0% to 17.6%). Within the unemployed population, 67% did not feel 

a need for further training or education. This may indicate that these 
people feel they have sufficient training and education but are 

unable to find suitable employment. A possible indicator of involuntary 
labour force exclusion is the 6.5% of persons in the 'other' category 
who expressed an interest in further training or education. 


Respondents who indicated a need for further training or education 
were asked to specify the subject area of study. Of those with a 
clearly identified choice, 24.1% selected Community College (Arts) 
while 20.1% selected technical or trade programs. Community College 
(Science) also scored well (7.1%). When the relationship between type 
of training desired and employment status was explored, the employed 
population ranked B.A.'s, M.A.'s and Law as their specific area of 
interest more often than the unemployed who favoured technical/trade 
schools and arts programs in community colleges. 
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People with neurological, respiratory, musculoskeletal, alimentary 
and hearing impairments prevail in a wish to have further training 
from those who do not. This finding appears to support previous 
findings especially for people with respiratory and musculoskeletal 
disabilities who are prevalent in the unemployed group and who 
indicated an interest in a job. 


SUMMARY 


Disabled workers maintaining occupational attainments in the trade 
and service sectors or in whilte collar occupations where supply 
shortages are anticipated, should experience an increase in job 
opportunities available to them. 


In spite of predicted general labour force displacement, applications 


of advanced technology should benefit the physically handicapped in 
two respects: 


(t) modtfteatton of the work envtronment ("substituting 
mechantcal effort for phystcal effort"); 
(tt) enhancement of btoengtneertng technologtes. 
Finally, education and training continue to be of importance to 


this group particularly in light of their observed sensitivity 
to the economy. 
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Footnotes 


Prepared forecasts, from which the information for this section 
drawn, were based on a broader population than that represented by 
the physically handicapped target group discussed throughout this 
report, i.e. forecasts included impaired as well as disabled persons. 
Projections for the disabled group only were derived by calculating: 


(1) the percentage distribution of disabled persons in 
the 1979-80 Ontario impaired - disabled population 
(55%). (It was assumed that this ratio would 
remain constant); 

(2) the (numerical) size of the handicapped population in 
a given year by determining 55% of the base number 
provided by the original projections; 


(3) the percentage increase in target population growth 
from period to period to the year 2001; 


(4) the percentage of Ontario's population experiencing 
disability in a given year. 


The figures reported may be slightly underestimated as: 

(1) disability is associated with older age; 

(2) the population is aging. 
Consequently, the ratio of disability to impairment among the 
impaired-disabled should shift somewhat in the direction of 
disability. 
See Appendix II, Tables 62 and 63. 
A Forecast Of The Impaired Population In Ontario 1980-2001. 
Prepared for the Ontario Ministry of Health, August 1981, page 10. 


For the purpose of this discussion working-age refers to 20-64 years. 


Ibid, using a constant participation rate of 66.4Z. A Forecast Of 
The Impaired Population In Ontario 1980-2001, page 9. Table F.3. 


See Appendix II, Table 17. 


OMC Imbalances Between Manpower Requirements and Supplies In 
Ontario 1980-1985, p..ix; xiv. 


Muir M. ‘Last to be hired, first to be fired - the physically 
handicapped worker in Canada’. Physiotherapy Canada, Vol. 30, 
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See: Part II: Level of Aggregate Demand 

Klein, J. V. Technological Change and Employment Opportunities for 
Disabled Persons, Department of Manpower and Immigration, 

Ottawa. 9 /Usp eso. 


Nay Mets wep 


Linthicum, S., Technical Training for the Severely Disabled, Rehabilitation 
Eiteratureyey. oj. 373. 


Several authors anticipate varying degrees, and durations, of- 
labour displacement. Included are: Ed Finn, labour commentator; 
Zavis Zeman; M. Howard, Prof. C. A. Jecchinis; L. A. Kelley; 

W. K. Norris; Y. Rabeau; Prof. C. P. Thornton. See bibliography for 
specific references. 


La Rocca, J. The application of Technological developments to 
Physically Disabled People, Washington D. C., 1978 p. 66. 


Klein, J. V. Technological Change and Employment Opportunities for 
the Disabled, p. 25. 


Youth Employment in Ontario: 1980-1985; Imbalances Between 
Manpower Requirements and Supplies in Ontario: 1980-1985. 


Zsigmond, Picot, Clark, Devereaux, Out of School - Into the Labour 
Force, Statistics Canada, 1978. 


Additional support for this assumption is drawn from a review of 
selected vocational rehabilitation client files. Approximately 

40% of the clients sampled were under twenty-five years of age. 
Furthermore, in contrast to the larger handicapped community, 

the educational profile of persons coming forward for special 
services is inferior (See Appendix II: Tables 29-32). Also 4 survey 
of selected secondary schools, undertaken by the Office of the 
Provincial Rehabilitation Co-ordinator in the spring of 1981, 
indicates that schools do not provide enhanced counselling services 
to handicapped students. 


Muir. Mo. = Physiotherapy Canada "Vols S0., Nolet Sel.) pst 133. 


See Appendix II: Tables 29-32 and 64. 
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CONCLUDING OBSERVATIONS 


Although participation rates for disabled and non-disabled 
populations do not differ appreciably (62.2% vs. 66.8%) levels 
of unemployment do. The unemployment rate for Ontario's 
physically disabled labour force stands at 29.7% -- 
approximately four times greater than that experienced 
generally in 1980. Prolonged periods of joblessness are 
common. 


Factors found to exert a significant influence on 

employment status were age, sex, and type of disability. Youth 

and sex (female) were found to negatively affect employment 

status. Constituents of the neoplasm, respiratory, musculoskeletal, 
neurological and alimentary disability groups experience higher 
levels of unemployment than the 29.7% level experienced across the 
entire handicapped labour force. 


Only 6.6% of the unemployed lack previous work experience. This 
figure represents 3,100 persons. 


More physically disabled workers are employed on a part-time 
basis than non-disabled workers (19.4% vs. 13.1% respectively). 


The handicapped labour force, like the community, is an older one. 


Two-thirds of the unemployed disabled expressed interest in 
immediate employment. Interest was keenest within the 15-24 year 
age group and declined steadily with increasing age. 


Approximately one-third of the unemployed felt that job training 
could enable them to find a job. Training in manual skills 
was preferred. 


A variety of factors -- economic, attitudinal, personal and 
disability-specific, may interact to affect: (i) availability of 
jobs; (ii) the ability of handicapped workers to take advantage 
of available opportunities; (iii) levels of unemployment. 


Education and training (supported by labour market information) 
continue to be of importance to this group, particularly in light 
of their sensitivity to the economy. 
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Impairment Classification 


Aggregate Category Specific Impairment or 
Condition 

Endocrine/Metabolic/ Diabetes 

Nutritional Thyroid 


All other gland Diseases 
Obesity 


Other endocrine 


Neurological Epilepsy 
MS 
Ce 
Parkinson's Disease 
ATAXIAS - Other 
Pain Unspecified 
Headaches 
Nerves - Demaged 
Spinal Cord Injury 
Brain Damage 
Polio 


Other Neurological 
Conditions 


Cardiovascular/ Congenital Cardiovascular 
Arteriovascular 
Acquired Cardiovascular 
Hypertension 
Stroke 


Other Peripheral Vascular 


Blood=-Related 
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APPENDIX I. (Cont'd) 


Sight Impairment Total Blindness - Congenital 
Partial Blindness - Congenital 
Acquired Total Blindness 
Acquired Partial Blindness 


Other Vision Related. 


Hearing Impairment Profound Deafness - Congenital 
Partial Deafness - Congenital 
Acquired Deafness - Profound 
Acquired Deafness - Partial 
Disorders of Inner Ear 
Hearing Impairments - 
Unspecified 

Alimentary Stomach 
Intestines - Both 
Liver and Gall Bladder 
Other Digestive 
Kidneys and Urogenital 
Hernia 


Other Alimentary Unspecified 


Speech Impairment Partial Congenital Speech 


Other Unspecified Speech 
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Respiratory 


APPENDIX I 


(Cont'd) 


Asthma 

Chronic Bronchitis 
Emphysema 

All Allergies 
Cystic Fibrosis 

TB 

Lung-Related 


Other Respiratory 


Neoplasm 


All Cancers 


Tumors, Cysts 


Musculo-skeletal 


Rheumatoid Arthritis 
Degenerative Arthritis 
MD 

Orthopaedic Spine 
Orthopaedic Limbs 
Upper Amputation 
Lower Amputation 
Bursitis 

Burns 

Skin Disorders 

Spina Bifida 
Hydrocephalons 

Cleft Palate 

Other Congenital Anomalies 


Other Musculo-skeletal 
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Column 
Total: 


Source: 


SEX AND AGE DISTRIBUTIONS 


AGE GROUP 


TABLE 2 


40-65 
103,100 
49.4 
46.8 


Py ,c00 
47.5 
ae 


220,300 
48.4 


op cit, Volume IV: Data Analysis 


65+ 
65,000 

Slee 

43.2 


85,500 
34.6 
56.8 


150,500 
33.0 


ROW TOTAL 


208,500 
45.8 


246,900 
54.2 


455,400 
100.0 
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TABLE 3 


‘EDUCATIONAL LEVEL 


Number of % Of Applicable 
Handicapped Handicapped 
Education People Population 
No schooling 4,000 0.9 
Pre-school 4,600 LU 
Grade 5 33,900 The 
Grades 5-8 13515600 29.1 
Grades 9-11 130,100 2640 
Grades 12-13 80,000 lad 
Technical or trade school Ey, O00 5.9 
Community College 22,300 4.9 
University (Undergraduate) 8,700 ee) 
University (Graduate) ee 00 es 
University (Post-graduate) 72760 1 say 
Totes: 451,900 100.0 
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RELATIONSHIP TO HEAD OF HOUSEHOLD 


Relationship 


HUSBAND 

WIFE 

SON 

OAUGHTER 

SON- IN-LAW 
FATHER 

MOTHER 
FATHER~ IN-LAW 
MOTHER-IN-LAW 
BROTHER 
SISTER 
BROTHER-IN-LAW 
GRANDCHILD 
GRANDPARENT 
NIECE 

UNCLE 

FOSTER CHILD OR WARD 
LODGER 
HOUSEKEEPER 
HEAD OF HOUSE 
OTHER 


TOTAL 


S0ucCE Opec. 


TABLE 5 


Frequency 


9,600 
135,200 
23,500 
21,800 
200 
1,100 

6 900 
1,500 
5,400 
1,200 
800 
2,400 
300 

300 

500 

100 

200 
2,300 
1,000 
236 ,200 
4,800’ 


455 , 300 


Percentage 
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TABLE 6 


PERSONAL INCOME 


INCOME STEP FREQUENCY PERCENTAGE 
No Income 86,200 19.8 
SL = 5,000 166, 300 3355 
$5,000 - 10,000 77,800 bMS) 
SLO; VULE—=sl> 000 48,900 bys) 
$15,001 = 20,000 22,200 sutl 
$20,001 - 25,000 17,400 4.0 
$25,001 = 30,000 9,000 Mel 
$30,001 - 35,000 2, 200 05 
$35,001 - 40,000 1,700 0.4 
MORE THAN $40,000 3,000 Oe? 
TOTAL: 434,800 100.0 


Source: op cit 


TABLE 7 


OTHER (FAMILY) INCOME 


INCOME STEP FREQUENCY PERCENTAGE 
No Income 108,100 26.6 
SL = 5,000 81,400 2 Ol. 
$5,001 - 10,000 59,200 14.6 
$10,001 - 15,000 B27 00 yee) 
2405 UUL = 20,000 39,600 9.8 
$20,001 = 25,000 27,400 6.8 
$25,001 = 30,000 13,500 oo 
950, 00 Leo's 000 9,400 223 
$35,001 - 40,000 7,100 shed 
MORE THAN $40,000 7,400 Led 
TOTAL: 405,800 100.0 


Source: op cit 
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TABLE 8 


REGIONAL DISTRIBUTION OF THE 
HANDICAPPED IN ONTARIO 


REGION FREQUENCY 
Central iets 300 
East 64,400 
North 42,400 
South ¢i,100 
West 96,500 

Total: 456,300 
Source:) Opec. 

TABLE 9 


RURAL/ URBAN DISTRIBUTION 


pote lL: 


REGION 

Rural 

Urban 

source: op cit 
TABLE 10 


CAUSE 


Birth 

Illness 
Getting Older 
Work Accident _ 
Home Accident 
Travel Accident 
Genetic-Hereditary 
Environmental Cause 


Cause Unknown 


iobacs 


source: op cit 


FREQUENCY 
148, 500 


307, 700 
456,300 


CAUSE OF DISABILITY 


NUMBER OF 
HANDICAPPED 


PEOPLE 


29,400 
55,000 
28,900 
3575005 6 


20,500 
18,300 


555.00 
34,200 


160, 700 


440,300 


4+ 


PERCENTAGE 


a3 


4 
1 
3 
17.0 
a 
0 


PERCENTAGE 


S200 
67.4 
100.0 


% OF APPLICABLE 
. HANDICAPPED 


POPULATION 
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TABLE 11 


DISABILITY IN ORDER OF PREVELANCE 


Condition a Frequency 
Musculoskeletal 5250 283, 300 
Cardiovascular 23.3 205,700 
Hearing Impairment el 80, 500 
Neurological le 64,700 
Respiratory 6.9 60, 800 
Alimentary ae 60,200 
Endo:meta:nutr. 5-6 49,300 
Sight Impairment 5.2 46,200 
Neoplasm coe) 22,000 
Speech Impairment emai 11; 400- 


Total Résronses: - 100.0 884,800 


This figure represents responses not numbers of cases. 
Respondents were encouraged to report the presence of 
more than one condition where applicable. Indeed 

564 suffer from multiple impairments -- 10% 
experiencing four or more. 


+ Abbreviation for ‘endocrinological-metabolical- 
nutritional’, 


SOUrCEs. Opscit 
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TABLE 13 


NUMBER OF MEDICAL IMPAIRMENTS 
PER RESPONDENT 


% OF APPLICABLE 


HANDICAPPED 
IMPAIRMENTS POPULATION 
One ae Pak 
Two 29.3 
Three L765 
Four 10.0 
TOTAL: 100.0 


source: "op cit 


TABLE 14 


NUMBER OF FUNCTIONAL LIMITATIONS 


NUMBER OF NUMBER OF % OF APPLICABLE 
FUNCTIONAL HANDICAPPED HANDICAPPED 
DISABILITIES PEOPLE POPULATION 
ih 163,400 35.8 
2 124,100 a oe. 
3 84,900 18.6 
4 82,300 18.0 
5 1,200 0.3 
6 300 smal 
TOTAL: 456,300 100.0 


SOULCE ;mrODS CLL 
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TABLE 15 


RESPONDENT PERCEPTION OF DEGREE OF DISABILITY 


DEGREE OF 

DISABILITY FREQUENCY PERCENTAGE 
Mild 44602 11.4 
Moderate 202377 sphere, 
Severe 143322 30.7 
Missing 24849 missing 


TOTAL 415179 100.0 


Note: Due to large or fractional weights, some 


frequencies may be in error as much as 238.9. 


Source: op cit, Preliminary Data Analysis, 


February, 1981. 
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TABLE 16 


COMPARATIVE LABOUR FORCE STATISTICS, ONTARIO: 


DISABLED AND NON-DISABLED COMMUNITIES 


Category 


Disabled | Non-Disabled 


Month Annual Averages 


(#) 


Population (15 +) 257,971 | 6,478,000 6,535,000 
Labour Force 160,544 | 4,308,000 | 4,366,000 
Employed 112,865 | 4,045,000 | 4,066,000 
Unemployed 47,679 , 263,000 ; 300,000 
(0 : | 
Participation Rate 62.2 | 66.5 | 66.8 
EPR t | 43.8 625. 62.2 
Unemployment Rate | pas vg | God | 6.9 


* The month in which the sample frame was selected. 


xx Annual averages (the general population) for the year 
during which the data on disabled persons was collected. 


+ Employment-population ratio 


Source: (1) Data re the Physically Disabled: Extended Data Analysis 
on the Handicapped Labour Force of Ontario, prepared for 
the Ontario Manpower Commission, May 5, 1981. 
(2) Data re the Non-disabled: The Labour Force, December 1980, 
Cat. # 71-001, Statistics Canada. 
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EMPLOYMENT STATUS BY OCCUPATION (DISABLED) 


Type of 
Work 


Clerical 

Sales 

Service 
Farm-Fish-Mine 
Manual Labour 


Semi and 
Skilled Trade 


Transportation 


lst Level 
Supervisor 


Teaching 


Scientific and 
Technical 


Social and 
Artistic 


Executive 
Managerial 


Other 


Column Total: 


* 
Estimates 


TABLE 17 


_~ 


Employment Status 


Employed 


15, 600 
13°59 


10,100 
9.0 


16,900 
15.0 


6,100 
5.4 


9,300 
8 «3 


19,400 
Vises 


37300 
a9 


5, 800 
a2 


3, 600 
Ships 


6,800 
6.1 


oe U0 
250 


10,900 
2k 


000 
1.4 


112.600 
100.0 


Unemployed 


T7008 
16.1 


4,400 
gaz 


5,200 
10.9 


900 
1.8 
7,500 
A Reyes) 


7,300 
ses BASS. 


2,700 
330 


800 
oe 


2,600 
5.4 


2,300 
4.8 


400 
0.8 


LS L00 
2.4 


3,200 
6.8 


47,600 
100.0 


Sectoral 


23,300 
14.7 


14,500 © 
Oe. 


22,100 
14.0 
7,000 
4.4 


16,600 
1032 


26,/00 
see 


6,000 
330 


6,600 
4.2 


6,200 
a9 


Be Lug 
ere 


3,500 
pape 


12,000 _ 
tao 


4,800 
S20 


158,400 
100.0 


Note: (i) Employed column includes persons over 65 years. 


(ii) Numbers are rounded 


Source: (1) 


(2) Unemployed Percentages: Survey of Special Populations. 
Preliminary Data Analysis, February 1981. 


(3) Estimates: Derived from Extended Data Analysis, May 1981. 


Employed: 


to the nearest hundred. 


Preliminary Report on the Unemployed 


*& 


Labour Force 
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Handicapped Populations in Ontario, April 1981. 
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TABLE 18 


Comparative Unemployment Rates by Occupation, Ontario: 


Disabled and Non-Disabled Labour Forces 


Unemployment Rate 


Occupational 

Category Non-disabled Disabled* Difference 
Managerial ApS 5 9.5% oN] Sen 
Teaching Orel ay + 38.6 
Clerical G29 33.0 On 
Sales ay) SUe3 sme eae) 
Service oe 25 + 1450 
Transportation tere: 44.7 ce ge eS 


* Estimates 


Source: (1) Data re: the Non-disabled: The Labour Force, Dec. 1980 


(2) Data re: the Physically Disabled: Derived from Extended 
Data Analysis, May 1981 
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TABLE 23- 


COMPARATIVE LABOUR FORCE STATISTICS, ONTARIO: 
DISABLED AND NON-DISABLED COMMUNITIES 


YOUTH (15-24) 


Annual Average | 
eS Nov ay Go 1980 


sa Lape 19,644 1,616,000 1,618,000 

Labour 10,9382 1,100,000 1,134,000 

Employed 6,358 891,000 993,000 : 
ppcoul oye 5 4,625 119,000 141,000 ) 
GG) : 
Participation Rate 55.9 Go : TOLL | 
Be a250 60.7 | 61.4 i 
{Unemployment Rate 42.1 10.8 | 12.4 | 


Source: (1) Data re: the Physically Disabled: Extended Data Analysis, 
May 1981 


(2) Data re: the Non-disabled: The Labour Force, Nov. 1979, 
Cat. # 71-001, Statistics Canada 


The Labour Force, Dec. 1980 
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TABLE 24 


COMPARATIVE LABOUR FORCE STATISTICS, ONTARIO: 
DISABLED AND NON-DISABLED COMMUNITIES 
ADULT (25 +) 


Category Disabled Ft Non-disabled 


i F 
H } 


| | | Month i Annual Average |} 
| | Nov.'79 | 1980 ; 
i 
| i i 
 @ | | : 
| | 
\Population 238,330 | 4,862,000 4,917,000. 
\ } | 
{ 
Labour Force 136, 609 | 3,208,000 | 30232,000° | 
Employed 94,046 | 3,064,000 3,073,000 | 
fnedoredea 41,749 144,000 159,000 

| 

or) 

| 

t 


4 
! 
\ 


| 
EPR 


4 
i 


‘Participation Rate! 


‘Unemployment Rate 


Source: op cit 


* Missing data (refusal to give age) yields percentages that may 
be high. Note that about 5% of respondents in the adult 
population refused to give their age. 


57 


. . 
a \ Ss 
E ’ 


od zt 
Of U as) ae 5 as TATE prot ee r COTATARY v0 


hip aT Gy Wéac =) D sas 148 fi om a ee hoe) ae 
i) gc, | 
ees TCT Te. 
—” | : 
sl oe ee 
i 
ih 
‘4 
| beoiigaein 
i e i 
. of 
a 4 if 
. 2 ¥2 ts af are ahem: 
3 
vf ; ay fic 


. | 7 
le OE — aang en 
j ‘ 


— 


_ — we 
gio qo eB i 


‘ - 
: 443 wee Povey « mr : ty oo lee ee) eaad gatonit * 
i4 ' Le ¢ gett Jans hid tigi 
i pieds wer] 12 beater aoisalogog 


it} 


58 


TABLE 25 


COMPARATIVE LABOUR FORCE STATISTICS, ONTARIO 


DISABLED AND NON-DISABLED (MALES ) 


Category Disabled Non-disabled 
FS onsen Month a Average 
ae ee 


|___1980 
| 
(#) 
Population 125,942 |3,162,000 3,189,000 
Labour Force 90,655 25915.,000 2,548,000 
Employed 66,112 {2,386,000 2,389,000 
Unemployed 24,543 127,000 | 159,000 
(2) 
Participation Rate 7159 79.6 | 79.9 
EPR 52.5 75 -OR@ F 74-9 
'* Unemployment Rate Fay faci S618) | 


| 


Source: op cit 
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TABLE 26 


COMPARATIVE LABOUR FORCE STATISTICS, ONTARIO: 


DISABLED AND NON-DISABLED COMMUNITIES (FEMALES) 


Category Disabled Non-Disabled 


Month Annual Average 
CH 
Population (15 +) 132,032 |3,316,000| 3,346,000 
Labour Force 56,936 1,795,000] 1,818,000 | 
| Employed 35,106 41,659,000} 1,677,000 | 
i 
ine 831 ai 141,000 | 
| 
Xe 
Peer Rate 43.1 | a 54.3 | 
| EPR 26.6 | 50.0 50.1 | 
- 3 ' 
‘Unemployment 35.5 Pan | ree 


DOULCe OD) cae 


a ; 
a ed) is Lae 
7 J . 
4} 


ert AND .gcrername 308 ot i rn Oss ae avit. ne 


2 eo eel a 


- 
' 


‘ . , ; 
geri ae a Me — i iin. Ori 
hy < A Panerai a 


Sh a aE 


7 - 
j = YT oa 

! 

ad 

H 

d ae : 

iD @ ¢ 

— 

—— — — <a - - ia 

1 , . 


-— or — om 


—_ 


' 

‘ 

> 

i] 

; 

i] 

‘ 
oe ee ee 


= 
— 


bg 


vel os kvl sparen, 


TABLE 27 


COMPARATIVE LABOUR FORCE STATISTICS, ONTARIO: 
DISABLED AND NON-DISABLED COMMUNITIES 


ADULT MEN. (25 +) 


aay 
(eos oT 
es 
(#) 
Population 116,629 2,345,000 2,3695000 
Labour Force 355625 1,933,000 1,947,000 : 
| Employed 62,289 1,865,000 1,866,000 : 
Unemployed 225720 68,000 82,000 : 
(#) 
Participation Rate Lshels 82.4 82.2 
EPR 53.4 19.5 78.8 
Unemployment Rate 205) 3a) 4.2 


Source: op cit 
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TABLE 28° 


COMPARATIVE LABOUR FORCE STATISTICS, ONTARIO: 


DISABLED AND NON-DISABLED COMMUNITIES 


ADULT WOMEN (25 +) 


Category 


( #) 
Population 
Labour Force 
| Employed 
Unemployed 

(2) 
Participation Rate 
EPR 


Unemployment Rate 


BOUTCA Ds ODECLe 


Disabled 


12k 104 
50,786 
Sk ial 


19), 029 


41.7 


ZOn L 


ai Se 


Nov.'79 


1 2,517,000 


15275, 000 
1,200,000 


75,000 


50.7 


Non-Disabled _ 


1980 


2,548,000 
1,284,000 
1,207,000 


77,000 
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TABLE 29 


EMPLOYMENT STATUS BY EDUCATIONAL ATTAINMENT 


Education 
Attained 


No Schooling 


Pre-School 


Grade 5 


Grades 5-8 


Grades 9-11 


Grades 12-13 


Technical 
. Trade School 


Community 
College 


University 
Undergraduate 


University 
Graduate 


University 
Post-Graduate 


Column 
Total 


Employment Status 


Employed 


4. ay 


e105200 
24.4 


Unemployed 


Prolegs: 


7 


aul 


Other 


2,900 
SAYS 
1.0 


4,600 
100 .0 
ual 


30,000 
88.3 
gD ae 


94,300 
iat 
32.5 


81,800 
62.9 
27.8-76.3 


48,200 
60.3 
16.4] 


9,000 
5 le2 
320 


12,800 
Sy ies 
4.4 


4,200 
47.9 
1.4 


4,400 
3556 


a 
| 


1,800 
24.0 
Caos! 


294.100 


orpe 


Row 
Tatal 


33,900 


ee 


131,600 
29.1- 


130,100 
20.04 


80,000 
et 


17,500 
S29 


Source: Preliminary Report on the Unemployed Handicapped Population 


in Ontario, prepared for the Ontario Manpower Commission, 
April 198); 
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TABLE 30 


EDUCATIONAL ATTAINMENT AND EMPLOYMENT 


STATUS, ONTARIO 1980 ANNUAL AVERAGES 


Education Employment Status 
Attained 


Employed Unemployed; Inactive | Population(15 +) 


1980 1980 1980 1980 


0 - 8 Years 
High School 
Some Post-Secondary 


Post-Secondary 
Certificate 


University Degree 


Total: 100.0 100.0 100.0 100.0 


Source: The Labour Force, Dec. 1980 
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TABLE 31 


= DISABLED AND NON—DISABLED GROUPS 


Disabled Non-Disabled 
Education Unemployment} Education 7 ‘ Unemployment 
Attainedia — | ~*~ Rate i -. Attained Rate 


Grade School hee or Grade School 


High School BU LAT EA High School S.2e 
Technical Trade School 24.7% Some Post-Secondary er 
Community College 125024 

Post-Secondary 4.52 
University Degree 205546 Certificate 
(All types) 


University Degree 


Source: (1) Data re: the Physically Disabled: Derived from Preliminary 


Report on the Unemployed 


Handicapped Population 
in Ontario, April 1981. 


(2) Data re: the Non-disabled: The Labour Force, Dec. 1980. 
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TABLE 32 


EMPLOYMENT STATUS BY REASON DID NOT CONTINUE 
EDUCATION, 


Employment Status 


Reasons Employed Unemployed Other Row Total 
“No Special 27,200 10,900 44,900 83,600 
Reason Syd obs tab! oy ape alge Wap? 
2aee 23°.0 15.8 : 
Achieved 27,400 105.100 38,100 fo; 000 
Goal Sone Nae 50.4 17.1) 
AYN 3! sans | i354 
Problems - 0 1,000 2,900 34900 
Program 258 74.2 0.9 
Deed 0 
Problems - 1,000 200 4,700 5,900 
Get There Lye 4.0 78.8 ihe 
0.9 O55 Eee 
Had to Work 28, 600 12,100 106,000 146,700 
19.5 Sa yee Sea 
25.4 25.6 Sees 
Structure of 0 0 200 200 
Building 100.0 0.0 
Sieh : 
Dissatisfied 1,500 2200 fae ei 613) 6,300 
With Program 24.5 35 20210 ee 
mgs “ey 0.9 
Financial 8,700 3 00 25,500 By oUU) 
Problems Zan 8.3 68.3 8.4 
yey, 655 9.0 
Stills inj School 4,100 500 17,600 22 200 
18.6 pier 79.2 Sye) 
x pee 10 6.2 
Health Problem 4,100 3,000 WeU00 14,400 
2005 20.7 50.9 Bhs! 
Siar.) 623 220 
Married 1,000 De) 5,000 8,500 
Lez 24.9 62.9 1.9 
0.9 res io 
Other 8,800 2— 0G 28,400 39,300 
PAP Ae 5.4 1e3 8.9 
7.8 ee 10.0 
Column L200 47,500 283,500 443,400 
Total 2as8 BB BZ 63.9 100.0 


Source: Preliminary Report on the Unemployed Handicapped Population 


in Ontario, April 1981. 
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TABLE 33 


EMPLOYMENT STATUS BY COMMUNITY TYPE 


Community Type 
Employment 
Status Rural Urban Row Total 
Employed 33,600 7 79,200 112,900 
29.8 Sn FAVE 24.7 
22.6 25-0 
Unemployed 14,300 33.5300 47,700 
Osa 69.9 10.4 
9.6 10.8 
Other 100, 600 195,100 295,700 
34.0 66.0 64.8 
oe) 63.4 
Column 148,600 307,700. 
Total pas0 67.4 


* Ali numpers presented in this table have been 
rounded to the nearest hundred. 


** 29.8% is the wew total representing the share of 
employed persons who reside in rural locales. 


eke 822.6% is the column total representing the percentage 
of rural residents who are employed. 
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TABLE 34 


PREVIOUS EMPLOYMENT AMONG THE UNEMPLOYED 


Previous Employment Frequency Percentage 
No 55. L00 6.4 
Yes 45,700 93.6 
Missing 200 Missing 
Not Applicable 407,200 Missing 
Total: G56 479 100 .0 


Source: The - Sociodemographic and Need=Related Charaeteristics 


of the Physically Disabled in Ontario, Volume IV: 
Data Analysis, July 1981. 
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TABLE 35 


LENGTH OF TIME UNEMPLOYED FOR 


UNEMPLOYED HANDICAPPED 


Time 

Unemployed Number wrote otal 

Less than 

6 months 9,708 19.9 

6 ‘os ibe months 2,970 6.1L 

1 - 2 years 10,396 fe 

3-4 _ 7,898 16.2 

5 - 6 " 5,935 Haren 

7 years or more 11,967 24.5 
Ones 48,874 100.0 

Source: Extended Data Analysis on the Handicapped Labour Force 


of Ontario, May 1981. 
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TABLE 36 


AVERAGE DURATION OF UNEMPLOYMENT 
ONTARIO 1979 AND 1980 


rs 
Group Duration of Unemployment 

_ Annual Averages 

1979 1980 
All groups 14.2 1359 
Men 14.2 137.9 
Women 14.2 13.9 
15-24 years 4 DEAS) 
25-44 years ref 14.8 
45 years and over 18.9 18.6 
Weeks 


Source: (1) 1979 Data: The Labour Force, Dec. 1979 


(2) 1980 Data: The Labour Force, Dec. 1980 
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TABLE 37 


FULL-TIME AND PART-TIME EMPLOYMENT BY SEX AND AGE 


1980 ANNUAL AVERAGES: ONTARIO 


Full-Time Part-Time Labour Force 
ie Yo yh '000's 


Male (All) Or Slat Orne 2,548 
15-24 i238 67.4 19.6 601 

25-44 ay 94.5 0.9 LaF 6 
45-plus Bic 93.0 5 E45 
Female (A11) Tp ape 69.6 2a LeS18 
15-24 12.0 60.4 2/50 | 533 

25-44 Gnd. 74.3 ES Nea 832 
45-plus 4.6 — Tike) Bo 310 : 453 

~ Total 6.9 eiaiege 13 4,366 


(Both Sexes) 


Total Disabled Zo 07 5059 19.4 157,408 


Source: (1) Data re: the Non-disabled: The Labour Force, Dec. 1980 


(2) Data re: the Physically Disabled: Derived from Extended 


Data Analysis on the Handicapped 
Labour Force of Ontario, May 1981. 
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Personal 
Income * 


No Income 


$1,000 
5,000 


$5,001 
10,000 


$10,001 
15,000 


$15,001 
20,000 


$20,001 
25,000 


$25,001 
30,000 


$30,001 
35, 000 


$35,001 
40,000 


More than 
$40,000 


Column 
TOCA 


Employment Status 


Employed Unemployed 
1,000 10,600 
Late 2535 
0.9 EG Pas 
18,600 LS, 200 
12 10.9 
1744535 2 39.7 81.0 
18,000 8,300 
oe Oe 
16.8 Leek 
26,600 53000 
54.4 Loe 
24.9 11.5 
16,100 1,500 
ioe 6.7 
5.0 wae 
133700 200 
Oso De, 
paps} 0.4 
6,600 1,600 
92 <3 Jee 
a ey by Sie! 
2,000 200 
92.1 7.9 
1.9 0.4 
1,700 @) 
100.0 
a6 
2,800 @) 
94.1 
220 
107,100 45,700 
Paleo LORS 


EMPLOYMENT STATUS BY PERSONAL INCOME 


Other Row Total 
74,600 86,200 
86.5 19.8 
26.5 
129,600 166,300 
T1259 38.3 
45.9 90.7 
51,500 77,800 
66.2 17.9 
18.3 
17,000 48,900 
34.8 13 
6 .0 
4,700 22,200 
2 oat 
WS} 
3,600 17,400 
20.4 4.0 
13 
900 9,000 
LO! Mea 
Ona 
0 2,200 
0.5 
00 1,700 
200 3,000 
5.9 On 
O.1 
282,000 434,800 
64.9 100.0 


Broad income steps may be accompanied by an inflationary 
For example, it is possible that the majority of 
cases located in the $5,001.00 - $10,000.00 income bracket 
actually receive earnings at the lower end of this range. 
If broken out more finely it may be possible that 81.0% 

of the unemployed received a personai income of $5,091.09 


tendency. 


Or ons: 


Souncce: 


Preliminary Report on the Unemployed Handicapped 


Population in Ontario, April 1981. 
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TABLE 42 


Type of Income By Employment Status 


Part Full Total 
Type of Income Time Time Unemployed (No. of Responses in row) 
Public Assist. 15,505 35,068 30,486 Sleao9 
(Row %) (19.4) (A9e1) Tao) 
Wages and Own Bus. 3053305 80,362 30,961 tat, 000 
C254) (56.7) (2759) 
Other Personal 154535 22,699 15/3505 53,399 
(29.0) (42.4) (28.0) 
Private Insurance L706 36340 11,860 16,912 
(1051) (19.8) C7001) 


Cases Across are validly additive. 
Cases Down contain multiple responses (i.e. in up to 4 categories) 


Source: op cit 


TABLE 43 


Sources of Income by Employment Status 


Average Average Average 
Response Response Response 
Responses Pact Per Case Full Per Case Unemployed Per Case 
Public Assist. 18,661 HERE AS! 40,375 ek} 46,568 33 
Wages and Own Bus. 34,174 13 86,434 W038 35,144 ge RA 
Other Personal 19,403 eS Za—235 P07, 16,726 1.09 
Private Insurance 0106 0 35046 0 Lee 2 02 
Total Responses 73,944 154,388 110,580 
Total Numbers 32,000 81,000 47,000 
Average Responses/ 
Person in Group 2.0 1.91 hy is) 


Cases across are not additive in this instance. 


Source: op cit 
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TABLE 45 


PERCENTAGE POINT DIFFERENCES BETWEEN 
DISABILITY GROUP AND GENERAL POPULATION 


EMPLOYMENT AND PARTICIPATION STATISTICS 


1980 


Group _ Mae i Percentage Point Difference 


Participation Unemployment 
Rate EPR Rate 
General Population (Totals) 66.8 Glace 6.9 
Disability Group (Differences) 
Endo—Meto-Nutr. - 8.7 - 14.6 cy lips 
Neurological - 8.5 a 29 + 24.1 
Cardiovascular eek 20 m2 eG 


Respiratory ey Se) a + 37.3 
Neoplasm - 43.4 = 55.5 mC oc) 
Musculoskeletal ae). (aga me SS, + 26.0 
Sight Impair - 19.9 -' 27.0 + 17.9 
Hearing Impair 

Alimentary ae 5k a ie ISS 


Speech Impair 


Source: (1) Data re: the Non-disabled: The Labour Force, Dec. 1980. 


(2) Data re: the Physically Disabled: Extended Data Analysis on the 


Handicapped Labour Force of 
Ontario, May 1981. 
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* TINN-PIeW-opuy 


Dasability 
Group 
1. Endo-Meta-Nutr. 
(row %) 
2. Neurological 
(row 2) 
3. Cardiovascular 
(row 2) 
4. Respiratory 
(row %) 
3. Neoplasm | 
(row %) 
6. Musculoskeletal 
(row 4) 
7. Sight Impair 
(row 2) 
8. Hearing Impair 
(row %) 
9. Alimentary 
(row %) 
10. Speech Impair 
(row %) 
Tocal: 


DISABILITY GROUP BY EMPLOYMENT STATUS 


Unemployed 


DROOL 
CLO mL) 


5,401 
Cor) 


7,750 
(24.5) 


4,172 
(44.2) 


Berea 
(70.4) 


22 
(a2e 9) 


990 
(24.8) 


O07 
Lis) 


2,0/6 
3022) 


169 
(100.0) 


47,568 


TABLE 47 


Employed 
Part-Time Full-Time 
2,494 S070 
(S5eee (48.8) 
3,348 | B5677 
C1952) (49.8) 
6,700 173; 183 
ete) i453) 
25501 2,704 
aby) (28.6) 

od eye! 

= (2555) 

135 250 34,869 
(1os7) (50.4) 
770 one20 
(19.4) (557.0) 
hey ops) 6,184 
Cita) C6565) 
a7 34238 
(21520 (48.6) 
30,481 TE ko RISE, 


i, 23 


157,408 


Source: Preliminary Report on the Unemployed Handicapped Population 


in Ontario, April 1981. 
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DISABILITY GROUP BY EMPLOYMENT STATUS OF 


Disability Group 


1. Endo-Meta-Nutr. 
2. Neurological 

3. Cardiovascular 

4. Respiratory 

5. Neoplasm 

6. Musculoskeletal 
7. “Sight: Impair 

8. Hearing Impair 

9. Alimentary 


10. Speech Impair 


TABLE 48 


EMPLOYED LABOUR FORCE 


Employment Status 


Part-time 


20.7 


30.4 


Full-time 


100.0 


Employed Labour 
Force 


46,399 
25370 
7,799 
4,795 


109,834 


Source: Derived from -- Preliminary Report on the Unemployed 


Handicapped Population in Ontario, April 1981. 
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TABLE 49 


DOD Scale Broken Down by 


ELploywent Status — 


Enployment 

status Méan owes 
Part-Time 22.24 oS 
Full-Time 206.25 4 22 
Student 22.60 5.30 
Homemaker av270 4.16 
Retired Be ae 2) Ue) 
Unemployed Pate Sie) 6.58 
Multiply Response 23.36 5.47 
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* Pre-schoolers not reported due to smail ceil sizes. 


Source: Survey of Special Populations: 
Preliminary Data Analysis, Feb. 1981. 


SD. Standard Deviation 


Number of cases 
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TABLE 50 


PRIMARY DISABILITY GROUP BY INTEREST IN JOB 


AMONG THE UNEMPLOYED 


Primary 

Disability Group No 
Endo-Meta-Nutr & 800 
54.2 

4.6 

Neurological 2,600 
48.8 
14.4 
Cardiovascular 4,900 
soya 

26.6 
Respiratory 300 
6.6 

1.4 
Neoplasm . 900 
yee 

4.7 
Musculoskeletal 6,500 
Zoek 

seks 
Sight impairment 200 
20 eT 
aeat 
Hearing 

impairment 500 
Ze 
235 
Alimentary 1,700 
rp bays 
ssa 
Speech impairment 0 
Column total 18,300 
3833 


29,500 
oie, 
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Row Total 


47,800 
100.0 


Source: Preliminary Report on the Unemployed Handicapped 


Population in Ontario, April 


1962 
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TABLE 51 


AGE GROUP BY INTEREST IN A JOB AMONG THE UNEMPLOYED 


Age Group No Yes Total 
15-24 407 ot Ae 4,624 
8.8 oie 100 

25-44 4,234 ivi TAs 15,960 
26.4 Fes lake) 100 

45-64 12,615 152036 25,914 
49.7 5035 100 


Source: Extended Data Analysis on the Handicapped Labour 
Force, May 1981 


TABLE 52 


JOB TRAINING DESIRED AMONG THE UNEMPLOYED 


Number of % of Applicable 
Handicapped Handicapped 
Category People Population 
No 26,700 56.4 
Vie, 
Yes 17,000 3520 
Missing 1,200 Missing 
TO CAs 44,900 100.0 


Source: The Sociodemographic and lMeed--Poelated Characteristics 


ot the Physically Disabled in Ontario, Yolume IV: 
Data Analysis, July 1981. 
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TABLE 53 


TYPE OF JOB TRAINING REQUIRED 


Number of % Of Applicable 
Handicapped Handicapped 
Category People Population 
Manual Skills 11,900 | 64.4 
Self-Help Skills 300 16 
Social Skills 1,100 5.9 
Job-Seeking Skills 1,400 Teed 
None 900 4.9 
Other | 2,900 L5G 1 
Total: 18,500 100.0 


— Source: Op cit 
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TABLE 54 


REQUEST FOR FURTHER TRAINING BY AGE 


ROW 

AGE NO YES TOTAL 

are 3,000 5 600 13,600 
58.8 nee, ae 
ani 10.6 

20 - 39 32,800 16 ,200 49 ,000 
66.9 3383 nea 
8.7 3007 

40 - 64 189,100 28 ,300 217,400 
87.0 13.0 50.8 
50.4 S37 

se 145,500 2,600 148,100 
98.2 ae 34.6 
38.8 4.9 

Tora 375,400 52,700 428,100 
87.7 2a 100.0 


Source: Preliminary Report on the Tnemployed Handicanjed 


Population in Ontario, April 1981. 
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TABLE 55 


PRIMARY DISABILITY GROUP BY WANT FURTHER TRAINING 


Primary 
Disability 
Group 


Endo: Meta: 
NCL. 


Neurological 
Cardiovascular 
Bas es 
Neoplasm 
Musculoskeletal 
Sight 


Impairment 


Hearing 
Impairment 


Alimentary 


Speech 
Impairment 


Column 
Total: 


Source: op cit 


No 


21,600 
2954 
Dad 


31,600 
82.6 
8.4 


101, 600 
O2ed 
27.0 


23,300 
See 
6.2 


11,000 
96.2 
Zag 


123,000 
84.4 
Size 


19,600 
92.9 
ee 


29,400 
S7a2 
pets) 


14,700 
82.6 
309 


600 
69m L 
Orel 


376,400 
Siei, 


Want Further Training 


Row Total 


23,400 
aa 


38,200 
8.9 


109 , 600 
PAS RS 


27,200 
6.4 


11,400 
pa) 


145,700 
See 


21 200 
4.9 


3,000 
io 


429,100 
100.0 
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SABLE O6 


REASON JOB TRAINING NOT 


WANTED 


Reason Percentage 


Tried - didn't help 
Don't know where 
Not available 

Can't get about 

No special reason 
Health problem 
Other 

Not Applicable 


Totals: 


FN OV 
lo Oo 


Missing 


100.0 


Source: The Sociodemographic and Need Related 
Characteristics of the Physically Handicapped 


in Ontario, Volume IV: 


TABLE 57 


Data Analysis, July 1981 


Employment 
Status No Yes 

Emp loyed 90,700 19,400 
82.4 yi. 6 
2am 36.8 
Unemployed 31,700 15,600 
67.0 See) 
8.4 295.0 
Other 25 4,000 17700 
EE cs) aa 
O7s> 33.6 
Column 376,400 a2. 00 
ocak Bie 7. ‘aes 


Row Total 
10,100 
2m. 7 


47,300 
pie) 


Zing 00 
63.3 


429,100 
100.0 


Source: Preliminary Report on the Unemployed Handicapped 


Population in Ontario, April 1981. 
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EMPLOYMENT STATUS BY TYPE OF FURTHER TRAINING DESIRED 


Type of 
Further 


Training 
B. jn 


B. Comm. 


B. Eng. 


Other B.A. 


M.A. 


Other Masters 


Law 


Technical-Trade 
School 


Science-Community 
College 


Arts-Community 
College 


Vocational 
Rehab. 


Other Courses 


Column Total: 


Sources Oprcit 


TABLE 58 


Employment Status 


Unemployed 


Other 


1700 
12.9 
shea 


200 
10.2 
0.9 


0 


Row Total 
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TABLE 59 


MAJOR NEED AREAS* OF THE HANDICAPPED RANKED 


No. of Handicapped @ OL the 


People with this Handicapped 
Need Population 
1. Day-to-day functioning 267,300 (58.02) 
2. Recreational/social 252,400 (55542) 
3m Entryeinto/Que of Blides: 191,300 (42.0%) 
4, Mobility in your community 140,900 (30.9%) 
5. Medical or rehab. treatment 146,300 (B2e12). 
6. Transportation Services 336,700. (30.02) 
7. Income Security 128,790 L262) 
8. Family relationships 119,200 (26.22) 
9. Aids/devices or special equipment 101,900 (22.3%) 
10. Information about available 97,200 (2132) 
services 
ll. Finding a job 87,800 (19.2%) 
12. Discrimination by the public 58,900 (12.9%) 
13. Accommodation or housing 46,800 C1037) 
14, Finding a job training program 41,600 (Soe) 
15. School or educational programs 40,400 (3.02) 
16. Social services (counselling, 35,100 Gy s/e) 
homemaker, day care, etc.) 
17. Personal support care services 22,600 5504) 


i.e. nursing attendants 


* This is @ multiple response table. 


Source: The Sociodemographic and Need Related Characteristics 
of the Physically Handicapped in Ontario, Volume IV, 
Data Analysis, July 1981. 
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TABLE 60 


EMPLOYMENT STATUS BY WHAT HELPED TO GET LAST JOB 


What Helped Emp loyed 
Own Skills 82,100 
12.0 
Positive Employer DoU0 
Attitude 4.9 
Placement Agency 1,300 
oak 
Social/Government 2,400 
Organization Zak 
Volunteer Assistance 11,000 
9.8 
Other 10, 400 
a2 
Column Total Li. 700 
LOOS0 


Source: Preliminary Report on the Unemployed 
Handicapped Population in Ontario, 
Aprile. oi. 
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TABLE 61 


ASKED TO LEAVE A J08 AND IMPAIRMENT CLASSIFICATION 


ENDO: META: 
NUTR. 
NEUROLOGICAL 


CARDIOVASCULAR 


NEOPLASM 


MUSCULOSKELETAL 


SIGHT [MPAIRMENT 


HEARING IMPAIRMENT 


ALIMENTARY 


COLUMN 
TOTAL 


102,500 
oie 


YES 


ROW 


TOTAL 


6,200 


ay 


Source: The Sociodemographic and Need Related Characteristics 
of the Physically Handicapped in Ontario, Volume IV: 
Data Analysis, July 1981. 
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Year 


* 
1979-80 


1986 * 
1991 
19967. 


2001 


* Unadjusted 


Provincial 


Population 


8,501,000 
95173,190 
Oo, 205207 
9,814,218 


O5700,022 
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TABLE 62 


ESTIMATED GROWTH IN THE PROVINCIAL DISABLED POPULATION 


Disabled % Lnecrease % of Provincia 
Population In Population Population 


+ Projected (from adjusted figures) 


++ Reported projected rate of increase (See: (2) below) 


Source: 


(eas) 


(2) 


Unadjusted Data: 


Projected Data: 


456,000 NA 5.4 
595,597 NA ; 6.5 
647,923 esis 6.8 
699,995 6 psy 4) ish 
7475.00 Ag heats haem 7 ip Ale 
The Sociodemographic and Need Related 
Characteristics of the Physically 
Handicapped in Ontario, Volume l, 
Executive Summary. 
Derived from -- A Forecast Of The Impaired 


Population of Ontario 1980-2001, August 
1980. Prepared for the Ontario Ministry 
of Health. 
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TABLE 63 


ESTIMATED GROWTH IN THE DISABLED LABOUR FORCE 


Handicapped Working Age Pop. Handicapped Participatio 
Year Population (20-64 yrs) Labour Force Rate 
. (L.F.P.R.) ‘ 
x 
1979-80 456,000 257-4511 Seno) Z00, 500 . O202 
1986" 595,597 3134720 Geen 195,134 " 
1991+ 647,923 SUE W eis bet Ue QS bowat ba 205,978 , 
1996+ 699,995 5535450) 690.0) 219,834 : 
+ 
2001 14/,Lo3 363,170 (497.3) 229,002 ” 


* Unadjusted 


+ Derived from projections. The figures presented in this table 
reflect the increasing percentage of disabled persons over 
retirement age. It should also be noted that a constant 
participation rate of 62.2% has been assumed. The reported size 
of the handicapped labour may be expected to increase if (i) 

15-19 year olds were to be included; (ii) participation rates were 
to increase. 
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TABLE 64 


EMPLOYMENT STATUS BY NEED FOR SPECIAL TRAINING 


Employment Need For Special Training 

Status No Yes Total 

Employed 104,800 7,800 Liz; 500 
I3e2 6.9 As es. 
Fe os be) 

Unemployed 42,000 5,600 47,600 
88.3 ee 10.9 
3 ege ay e5 

Other 269 , 500 6,700 276,100 
97.6 . 2.4 63.3 
64.7 3353 

Column Total 416,300 20 ,000 436,200 
95.4 4.6 100.0 


Source: Preliminary Report on the Umemployed Handicapped 
Population in Ontario, April 1981. 
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